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WOMEN IN TURKEY
l.  INTRODUCTION

The Republic of Turkeyhas got exceptional anshiqueexperiencen the statusof women and
the studes perfomedin order toempowerwomen in the societyit is possible to see the
reflections of this historical experience in all the decisions taken and pgigigsedodayin
relationto the advancement and empowermeiivomen.

Among the reforms wbh were realized in the years following the establishment of the
Republic of Turkey in 1923wo are the most prominent onése Law on Unity of Elucation

in 1924 which enabled women to have equal education opportunities with men by gathering
educationunder one system; aritle Turkish Civil Code, adopted in 1926, which prodde
equal rightdor women both within the family and as an individual by completely changing the
legal status of women.

In addition to these, another significant stage in equalinedegal status of women with men

is the gainingof political rights. Turkish women were entitled with the right &ect and be
elected inocal elections in 1930 and in the general elections in 1934, earlier than many of the
Western countries.

The Unied Nations (UN) Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW), Council of Europe Convention on Prevention and Combating
Violence Against Women and DontesViolence European Social Charter, Convention on the
Rights ofthe Child, agreements, decisions and recommendations of organizations such as the
EU, ILO, OECD, OSCE, 4th World Conference on Women Action Plan and the Beijing
Declaration, the Cairo World Population and Developmenté&ence Action Plan provisions

are ggned and ratified; and we are working within the light of these documents with the
consideration obur domestic legislatian

In accordancevith theo b | e ¢ tarrangemamtt to iimprove flexibility in the labour market,
expanded chilgcare services anddeication opportunities and employment oriented policies

will support the labour market competencies of women and will support their more intensive
participation into working life. Participation of women in the labour market at higher rates and

with betterjobs will boost household incomes and directly will contribute to savings, thereby
enable more financing resources for investmemsluded in the 11th Development Plan of

Turkey, it is aimed to raise awareness on balancing work and family life andréasac
womends knowledge and awareness on financi al

In addition, it is aimed to protect family and women's rights by includifgo r mal - and n
formal education activities will be organized in order to raise awareness starting from early
childhoodin order to eliminate negative attitudes dmehavioursthat cause and reinforce
domestic violence. 0O fAActive participation o
decisionmaking at all levels will be encouraged, especially starting from the lewal, in

order to strengthen equal opportunity for m
towards the prevention of violence against women, early marriages and all kinds of abuse will

be accelerated and the effectiveness and capacity of pvetectl preventive services will be
increasedo policies.



General Directoraten the Status of WomerfGDSW), which was established as a national
mechanism in order tenablewomen to participatén a more active, productive and strong
manner in all areas aocial lifein Turkey, to enablewomen to benefit equally from all the
rights and opportunities; and to prevent discrimination against women, was reorgeaed
branch of the Ministry of FamilyLabaur and Social ServicedoFLSS)with the Presidential
Decree Ndl.

The General Directorate, which undertook the diftgonductingand coordinating protective,
preventive, instructive, constructive and rehabilitative social servit@ataingts activities in
an active and productive manner.

1. LEGISLATIVE REGULATIONS
A. NATIONAL LEGISLATION
1. The Constitution

The principle of equalitypetweenwomen and men in Turkey was reinforced with the
amendmentto Articles 41 and 66 in 2001, Articles 10 and 90 in 2004, and again Article 10 in
2010.

1 The following provisionsvere added térticle 10 of the Constitution

Il n 2004: A Women and me nhasthevobligation to @ndsurer thagthist s .

equality exists in practice.

.

In 2010, theprovisioni €, Measur es t aken faonsiddred aseslatippur pos e

oft he principle of eegomdplaragrapghtof Artiole 10.he end of

1 Article 41 wascomplemented witlthe followingprovision

t h

The provision whi ¢ h reads AFamtlipyni®f théde fwdaunki sh

complemented with the expmgsni@ and based on the equality

1 The provision which included inequalityn termsof citizenship wasomitted from
Article 66.

1 The following provision was added Aoticle 90;

Al n ¢ acoeflictddtween international agreementsily put into effect,concerning
fundamental rights and freedoraad thelaws dueto differencesn provisionson the same
matter, the provisions of internatioralg r e e ment s shal | prevail . o

2. Turkish Civil Code

The Turkish Civil Codewhich entered into foeeon 15t January 2002s alaw which upholds
equalitybetween women and mepyts an end tgexualdiscriminationrenders women equal
to men in both family and the sety, andvalues the womentsork.

With the new Civil Code, substantial changesremade considering the developments in the
law of domestic relations, and the changes and needs of th@tdaynajorregulationsthat
wereintroducedby the Code are as below:

be:



The pr dviesihermdi of t he f aamendedndtle provisie h us b e
AThe spouses manage the union of marriage

While the rightto represent the family had been given to theblang except for some
occasions in the previous Codlee representation of the union of marriage was vested
on both spouséan the new Code

The provision that theesidencevould be selected by the husband was changethand
provision that the spouses would decidetf@residenceéogethemwas enacted

The 1997 amendmentwhich entitles womento use th&@ maiden nameeforethar
husbandos s ur macthgnthsaesvCadd.opt e d

The provision in thereviousCode thatruled the spouses would have the right for
custody of the children together, but in case of a dispute the vote of the father would be
superior was changednd the provision which stated that the spowgasdd havethe

right for custody of thie children togethewas introducedThe custody of a childorn

out of wedlockis given to the mother.

In the new Codghe provision that the spouses would notreguirt he ot her 6s pe
in the selection oprofession and occupation was adopted. Atbe, provision is
folowmedby anot her provision Athe spouses sho
uni on of mar r i ahateuled in (heddeodpat womenshoutdimave

the consent of their husbands in the selection of profession was rescinded by the
Constitutional Court).

The new Codeompletely repealed the provision whigtovided forthe admittance of
custody for only men and husband, sinagaitnagedhe equality of women and men.

The new Code did not include the old provision e priority to sons rather than
daughters in the allocation of the agricultural properidgsch shouldnot be disrupted
in terms of economimtegration, and wich are amonghe inheritanceroperties.

According to the old Code, the effective marital property would be the separation of
goods unless anothere gi me had been deci ded; however
of participati on i npted.dngtend of thalsegamatiompod goodyg 0 w e
regime which is based on each spouse having goods registered on their thames,
spouses in case of a marital breakdowsplit evenly the asset value (acquired
properties) which had been acquired by each spoueseladt establishment of the union

of marriage Personal properties and thereditary properties are not included in the

sharing.

While the expenses of the house and the children belonged to the husband in the old
Code, in the new Code a new regulatiorswama d e a s participate irstipeo u s e s
expenses of the union with théabourand assets. O

In the new Code the marriage age was equalized and increased, and the condition of 17
years of age was stipulated. However, the judgg give permission to thearriage of
women or men of 16 years of age under states of exceptior®auelling reason.



1 The application officéor marriagehad beemetermined as the marriage registry office
at residencef the men; however, in the new Code, it was regulated asrarriage
registry officeat the residence of men or women.

1 According to the general ruleke place for filing alimony claims after the divonwas
the residence of the defendant. However, in the new Gbéeourts in the residence
of the maintenancereditor were granted authority in the alimony suits after the divorce.

1 According to the new Code, tlievorcepetitionscould beheardin secret sessions upon
the request from the parties.

1 According to the new Code, the surviving spousgght request tobe sefoff a
participation claim for the residence in which they had lived together, arsafficient,
request to have the right to benefit or residence by paying a price.

1 In case of valid reasonand in the request of the surviving spouse or anyl\adirs,
the possibility to accord the right of benefit or residence instead of owneirsttie
portion of the inheritance

1 With the regulations about the family residence, restrictions were introduced on the
dispositionsof one spousen the family reslence without the express consenths
other. Even the tenancy contract cannot be abolisitbdut the express consent of the
other spouse, if the residence is rental.

1 Individuals, which were born out of wedlock, and whose paternity relations were
estaltished by recognition oby judicial sentence, were granted the right to be equal
heir like the children born in the union of marriage.

1 According to the new Code, individuaisho turned 30may adopt children. The
condition that individuals who wished toaut children under 18 years of age should
not have childremvas abolished.

3. Family Courts

With the New Turkish Civil Code entering into effect, the establishment of the Family Courts

had been brought to agenda andhe A Law on t he Es Adtidatorg h me nt
Procedures of Famioh9JanGaryl2008 and enteriatls foreedVditp thie d

law, the trial of suits and acts arising from the Family Law srasured to be tried in Family

Courts, and also judges who were duty injuridical courts, who were married with children,

over 30 years of age and preferably had Mast
trials, in addition to the ones related to Family Lawkjch arise fromenforcemenof theLaw

on the Protection of Familgnd Prevention of Domestic Violence against Women.

In order to ensure the efficiency and effectiveness of the courts and denekory processes,

the Council of Judges and Prosecutors ruled to assign specialized courts among family courts,
which will work only within the scope of the Law No. 6284 on Protection of Family and
Prevention of Violence against Women.



4. The Law on the Protection of Family and Prevention of Violence against Women

The LawNo. 4320 dated 1998 the Protection of the Family, whiaimed to prevenlomestic
violence against women and which, for the first time, defined the term domestic violence in a
legal text in Turkeywas amended in 2007 and its scope was extended.

The Regulatioron the Enforcement of the LawolN4320 entered intforce in 2008. Despite

the aforementioned regulations, the Law was required to be readdresseeeaalliated to

rule out the problems experienced in the enforcement. In this respect, the opinions of the
representatives of negovernmental organizationtie public prosecutors holding office in the
Ankara Courthouse on domestic violence, Family Court judges and the bar presidents of 16
metropolitan municipalities were taken after the meetings, and also written opinions from all
state institutions and oagizations and other nagovernmental organizations were taken under

the coordination of th€¢former) Ministry of Family and Social Policies (MoFSP); afrithe

Law No. 62840n the Protection of Family and Prevention of Violence against Womén

was preparedand it was published in the official gazette and entered into @rddarch 20,

2012( For detailed information please see fAlLega

5. Labour Law

The most significant improvement brought by the nelsour Law which enterednto force
on 10 June 2003, is that any discrimination with respect to basic civil rights, inckekng
could not be made in employemployee relations. In this respgitte provisions below were
included in the code

U The employemaynot make any disenination, either directly or indirectly, against
an employee in the conclusion, conditions, execution and termination of his (her)
employment contractduetohe empl oyeeds sex or matern

U Differential remuneration for similar jobs or for work of efjualue is not
permissible due to sex,

0 Sex, marital status and family responsibilities, pregnancy and matshaitinot
constitute valid reason for termination

U The employeés entitled to break the contract with valid reagocases where the
employeewas sexually harassed ltlye employeranother employee or by third
persons in the establishment, adequate measures were not taken although the
employer was informed of such conduct

U Shorttime working and shoitime working wages due to general econontisis
or forced causes

U Provisions on the duration of the paid and unpaid maternity leaves and breast
feedingbreaks

9 fThe Law No. 6111on RestructuringSpecificReceivableand Amending theSocial
Insurance Law an@€ertain OthelLaws and Statutory Decreées was publ i shed
official gazette on 25 February 2011 and entered into for@déth the Lawno. 6111,
the present provision, in the first paragraph of Article 74 ofLd@ourLaw, nFemal e
employeesnaynot be engaged in work for a total period iafeen weeks, eight weeks
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before confinement and eight weeks after confinement. In case of multiple pregnancy,

an extra tweweek period shall be added to the eight weeks before confinement during
which female employeeshall not work. However, a female efogee whose health
condition IS suitabl e as approved by a
establishment if she so wishes up until the three weeks before delivery. In this case the
time during which she has worked shall be added to the time p#docd to her after

conf i nwamadded the provisiahl n cas e t he cdste anmdteem, e mp | o
the time that she could not use before the confinement woalddiee to the time after

the confinement. O

1 With respect toproviding employment opportungs, for males older than 18 and
younger than 29, and for females older thafot4to 54 months according to specific
conditions

0  The insuranc@remiums shall be covered bye unemployment insurance fund
for 48 months for those who have professiomahpetence certificate.

U  The same shall be enforced for 36 months for those who completed vocational
and technical secondary education or higher education or who completed the
workforcetraining courses providealy Turkish Employment Agency (KBJR).

The aplicable period of the incentives concerned has been extende@istiliecember 2020
upon a decision of the Council of Ministers.

1 A five-day paternity leave was provided to the employee whose spouse had given birth
by amending théabour Lawwith thefiLaw No. 66450n the Amendment of the Law
on Occupational Health and Safetyd @ her St at u which gnteleciotoe e e s 0
force an 239 April 2015.

1 With i t hasv No. 6663on Amending Income Taand Some Certaih a ws 0 whi c h
entered into effect on ¥0Febuary 2016the following regulations were madebout
the personal rights of female employees and parents

V The time of unpaid leaves due to maternity leaves shall be consideregrée and
rank improvements of state officials.

V With the regulation, femalemgdoyeeswere entitled to work halttime for two
months for the firsthild on condition of the survival of the child; four months for
the second child, and six months for the third emade childrenwithout any pay
reduction In multiple births oneextra month shall be added to the aforementioned
periods In the event of a child with disabilityhe enployee was entitled to work
half-time for 12 month®n usual salary

U The wages and premiums of the times worked shall be paid by the employer.

U The halftime work allowances for the off times shall be paid from the
unemployment fund; the daily wage is gy@ss minimum wage.

U The employees may start their present materndyds at the end of the paid
half-time work.



6.

V Regulationsvere madeabout the partime employmentor the working parents.

U State official and worker parents were entitled to work-par¢ until the child
reached the primary school age, for each ciith respect to business and
human resources planningpablicand private sectors, erof the parents shall
benefit from this right once for each child.

V As for state officials, in the event of the death of the mother, who was a worker, the
father was entitled to benefit from the remaining maternity leave exactly.

V In the event of adoptigrparents were entitled to benefit from the maternity leaves
by comparison.

Turkish Penal Code

The Turkish Penal Code, includingformtlike regulations, entered into force ofiJune 2005.
The prominent new regulations in the Code, which include maateangementsith respect
to gender equality andbbmestic violence against women, are as below:

l

The definition in the form of i women, gir
the text.

Sexual crimes were fevaluated asffences againstsexual integty under the titleof
Offences againsthe Person.

The terms Arapeodo and fAstatutor gssaubrp@&md wer
Asexual abuse of childrend were used inst

With the regulation, theffences which werecommittedagainsthe spose and which
had becomea qualified casewere penalized; however any investigation or prosecution
was left to thecomplaint of the injured spouse.

The definition of sexual assault was included and the basic form of sexual assault was
defined.

Performancef sexual abuse by inserting an organ or instrument into a body is defined
as thequalified case

With the amendments on ®8une2014 the penalties for these crimes were increased.

The term Awor kpl ace har agulifiedrcaseof sexaa | ntr
offences were defined; accordinglharassmenby undue influence based on public

office or employment relationship or by using the advantage of working in the same
workplace with the victimvas punished more severely compared to the more basic
forms of theoffence With this regulation, the sexual harassmettonlyfrom a senior,

but also between employees was regulated.

The effective remise conditions, which require the suspense of the trial qgrethalty,

were regulated and with this rdgtionit was decided thatny reduction or suspense of

the penalties or remissions shall not be possible in the event that the abductee or detainee
would marry with onef the suspects or convicts.
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To the Article which regulatethe qualified cases ofvilful murder requiing life
i mprisonment , t he st austenwasaddediamd themefore i e mot
was adopted that thmistom killingsshould be punished with the most severe penalty.

The Article on unjust provocation was regulasedthat it ould be enforced only when
unjust provocation was caused by unjust act; therefore the family members and
relatives who killed a woam in the name ohonourshould not benefit from unjust
provocation remission, and algwe fact that everynjust act wold notconstituteunjust
provocation was explained in tirgent section

The provi si onanisfpiddnant dee taaffenocethat she was a victim of,

no penalty shall be imposed upon any person who terminates such pregnancy, where
the term of pegnancy is not more than 20 weeks and there is consent from the woman.
However this requires the termination of a pregnancy by expert doctors in a hospital
environment. 0 was added.

The aggravated cases of sexual harassment were regulated, and théomligrupt
physical and mental health of the victim due to sexual harassment was punished with
more severe penalties.he ter m Aprudencyo was removed
was introducedAggravatedife imprisonment was introduced in the event of ldpee

into a vegetative state or death of the victim.

In the article which regulated the sexual harassnlemtzases in which thafencewas
committed by undue influence based on public office or employment relationship were
defined as the qualified casesialhrequired more severe punishment.

The offence ofintentional injurywas regulated and the event in which the crime was
committed against direct antecedent or direct descendent, spouse or sibling was defined
as the qualified case.

The acts of torture we defined as separate crimes under the ¢tl@d Tor t ur e an
Tor ment 0. | wnffencéwas irdlietex totvesds & dhikel, a person who was not
capable of defending himsdi#rself physicallyor mentally or a pregnant woman, an
imprisonment from 8 tdl5 years was resolved. As a result, the aggravated torture
offencewas regulatedhe penalties were increased and it was stated that the punishment
should be aggravated life imprisonment in the event of death at the end of torture.

Failing to fulfil theobligations conferred upon them by family law, which provides for

the care, education or support of family members was defined affemte The
investigation andqwsecution due to this crime wesebjected to complainAny person

who abandons his pregnt wife, or a pregnant single woman with whom he laed

where he is aware of such pregnancy and he is the biological father, shall be sentenced.

The prostitution crime was regulated ariie caseswhere encouragement and
facilitating of individuals, gsecially children, tgrostitutionconstituted a crimgvere
defined

Genital examination wagoverned byan independent article and it was decided that a
personwho conducts a genital examination or dispatches a person forsiicbut a

11



decision of an @thorized judge or prosecutashouldbe sentenced to a penaly
imprisonment for a term of three months to one year.

1 Sexual intercourse witminorswas defined as an independeffence

1 Acts of sexuamolestatiorof children were defined as crimékthe sexual molestation
of children was committed bg person with whom he or she hthitd degree blood
relation or kinship, or by stepfather, stepther, halsibling or adopterthe penalties
should be increased by half.

1 Under the titleof OffencesaganstHumanity,it was decreed that the offendersarture
or inhumare treatment, subjecting of person to biological experiments, sexual assault,
impregnation by forceandforced prostitution should be punished with aggravated life
imprisonments and theshould be no limitation period in respect of these offences.

1 Regulations were made Witespect to women and chticfficking.

1 The offence of discrimination was regulated, and the prevention of pdrsomghe
opportunities provided by the law by magidiscrimination among persons which were
not allowed by théaws and regulations in force was punished.

1 The first paragraph of therAt i cl e 103 titled fASexual Abu
Nr.5237 was annulled by the decision numbered 2016/44 of the thdos&l Court.
The Law No.6763 rearranged the annulled provisions and aggravated the terms of
punishment.

1 The Law No.6763 also amended thetikle 100 of the Codof Criminal Procedure,
which stipulatedthat arrest warrant shall be issued for the wilftfienses against
physical integrity.

7. Civil Servants Law

The amendments to the Civil Servahtswy by fi e LawNo. 6111on RestructuringSpecific
Debts anddmending theSocial Insurance Law ar@therSpecificL a ws and St at ut ory
are as below:

1 Thep o v i slowever, fémale civil servants cannot be given night watch and night
shift duties before the 84week of pregnancy and in all cases after 24& week of
pregnancy and for one year after confinemBigabled civil servants cannot be given
night watch and night shift in opposition to theirwdl. was added to Art i c

1 Article 104 was amended asich: Thel6-week, 8 weeks before and 8 weeks after
confinement, Afpaid | eaveo t e Wheretharewas hange
not any stateemnt about preterm in the Inlcasetke sh Ci
female employee casts a preterm, the time that she could not use before the confinement
shallbe added to the time after the confineméntase of multiple pregnancy, an extra
two-week period shall be added to the eight weeks bedark after theconfinement
during which female employees must not wdrkthe event of death of the mother, the
father was entitled to benefit from the r

12



T The pr o uhesverd of coiiffiheament of the spouse of a civil senddhtjaysof
paternity |l eave is provided upon requesto
event of confinement of the spouse of a civil servant, 3 dalgave is provided upon
r e q u retbetold Adt.

T The breastfeeding | eaveBalwmeavesofaeagiahait e d .
hourareprovided forthosewithc hi | dr en under 1 year of age
amendedh sFemale civil servant is entitled to 3 hours a dathim first 6 months after
the end of the maternity leave, and one and a half hour a day in the second 6 months.
The preferences of the female civil servane the basis for the hours and time of
breastfeeding. o

1 Atrticle 108 wasextended tanclude thefollowing provisions

u fiThecivil servant is entitled thave24-monthunpaid leave upon request starting

by the end of the maternity leave provided as per Article 104; and the civil servant whose
spousenvho gave birth is entitled to hawd-month unpaid leavapon request starting

by the day of confinemerdt.

a About the civil servants who adopted a
not older than 3 years old, together with his spouse or individuallyre civil servant

spouse whose spouse is hot a cgtvant adopts a child individuallgre entitled to

use, upon request, 24 monibisunpaid leave beginning by the dateasisent of the

parents of the child or the datdenthe custody office issued the permission. This time

may be divided and usad swccessive periodby spouses, in a way that it does not

exceed 24 months.

With the® L aNo. 6663on Amending the Revenue Law and Som&pecificL a w sviiich
entered into effect on ¥OFebruary 2016, the following regulations were made about the
personalights of female employees and parents

1 The time of unpaid leaves due to maternity leaves shall be considered in degree and
rank improvements of state officials.

1 The paritime working rights arising from maternity were regulated.

U  With the regulation, the fealeemployeesvere entitledo the right to work paid
parttime for two months for the first child, on condition of the survival of the child;
four months for the second child, and six months for the third and other children.
In multiple births thesepeiliods shall beextendedone monthurther. In the event
of a child with disability the employee was entitled paid paritime work for 12
months. The wages and premiums of geziodsworked shall be paid by the
employer.The paritime work allowances fathe off times shall be paid from the
unemployment fund; the daily wage is the gross minimum wage.

U  The employees may start their present maternity leaves at the end of the paid part
time work.

1 Arrangementswere introducedabout the pastime employmentfor the working
parents.

13



a State official and worker parents were entitled to work-par¢ until the child
reached the primary school age, for each child. With respect to business and human
resources planning ipublic and private sectors, one of the paseshall benefit
from this right once for each child.

1 It is envisaged in the newly arranged provision that in case of prematuretigrth,
maternity leavef female civil servants shall be extended to compensate for the periods
of leave not used becauseppémature birth.

1 As isthe case fostate officials, in the event of tliteceas®f the mother, who was a
worker, the fatheis entitled to benefit from the remaining maternity leave exactly.

a In the event of adoption, paremrteeentitled to benefit frm the maternity leaves by
comparison.

8. The Revenueand Corporate TaxesLaw

With the amendments to the Revenue Law in 2@0& income yielded by women by selling

the homemade products in theharity sales, festivals anfdirs and at places determined
temporarily by the state institution and organizations wasmed exempt of takloreover;

with the ALaw on the Amendment of the | ncome
Official Gazette on January 30, 2019 the Income Tax Law is regulated and theesdils=d

through the internet and similar electronic media not exceeding the annual gross amount of the
minimum wage applicable for the relevant year are included in the scope of tax exemption.

Pursuant to an amendment to the Articles 5 and 64 &fh ew Noa6745on Amending
Specific Decrees and Laws oeaffecive aspfé#Septenberppor t
2016,pr i vat e c r-car beaters ascrexempted from the revenue and corporate taxes

for five fiscal/taxation periods.

With theamendrents to thdRevenue Lawandt he Law No. 7103 on Amen
Some Specific Laws and Decreeso whi"starchwas pu
2018 it was ensured that if the employer pay 50% of the monthly gross minimum wage for

each ciid of the female employees (currently equivalent@/9TL) directly to t
and daycare centers providing these services, this amount shall be exempted from income tax.
Procedures and principles regarding the topic are set out in the GenetahCm i qu ® o n
Revenue Law No. 303 issued in the Official Gazette dated 11th June 2018.

9. Act No. 5510 on Social Security and Universal Health Insurance and Act No.
2926 on Social Insurance of the Persons Working in the Agricultural Sector In
Their Own Names ard Account

- Temporary incapacity allowance is given to female insurance holders who are unable
to work during the maternity state and therefore lose income in order to compensate
their income losses.

- A breastfeeding allowance is given to an insured wowlam has given birth or who
receives income or pension due to her own work, or to the uninsured spouse of a man
who is insured or receives income or pension due to his / her work.
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- Insured womeraccording to 4/Acan borrow up to 6 years for each child foree
times, provided that they meet the required conditions, not exceeding two years after
the date of birth.

- With the applicatiorof gradual agewomen can qualify for okdge pension with a
lower age and insurance period compared to men, until #eeaignen and women are
equal.

- Onefourth of the number of days of premium payment of women insured who have
disabled children in need of care are added to their services and deducted from their
retirement age limits.

- Girls can benefit from death peansi until they get married or start working with
insurance.

- For girls whose income or pensions need to be cut due to their marriage, if they marry,
their monthly or tweyear amount of their income is paid as marriage allowance.

- Parttime employees haveeen given the opportunity to complete their missing days
through optional insurance and borrowing.

- After the age of 18, women can borrow all or as much as they wish abroad without
any conditions.

- Additional Article 9 of the Law titled "Insurance of Heehold Workers and House
Caretakers"; who are employed by one or more real persons in household services and
whose number of working days is 10 days or more calculated according to working
hours in a month in addition to the person they work with; Eaayramce is provided

by registering as 4/a insured according to the date of employment declared in the
"Declaration Regarding Workers to Work 10 Days and More in Home Services".

- According to Law No. 6111 and Provisional Article 12 of Law No. 5510, Hénavent

that the changes in the situation of girls disappear, these persons are again deemed to be
the person responsible for care according to the relevant laws. By adding the sentence,
the social and economic status of girls are protected.

- 5510 Socialnsurance and General Health Insurance Law is taken into the scope of
universal health insurance, regardless of the gender gap in all Turkish citizens residing
in Turkey scope. Employees of women over the age of 18, those who receive pensions
or income fom institutions or are dependent on someone else are considered
compulsory universal health insurance holders. All children under the age of 18 are
covered by free universal health insurance, regardless of gender.

- Those who make a request from women wdueive health care through their spouses

are also entitled to be considered as separate universal health insurance holders. Which
of the spouses will pay their premiums within the scope of compulsory general health
insurance and the other will be consetkras dependent is determined by looking at
which one makes the request. These regulations, within the scope of gender equality,
provide women with the right to have health insurance under the same conditions as
men.
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- Even if there is a change in the s&bf dependent daughters in accordance with the
relevant laws on the date of the law, it is ensured that they can benefit from health
services through their parents, regardless of age, if their status changes disappear
(divorce or leave their job).

- Womaen staying in women's shelters are also covered by general health insurance, with
premiums paid by the state. Other than those listed, individuals who do not have any
security are also covered by the general health insurance by paying their premiums by
thenselves or by the state, depending on their income.

- The financing of outpatient or inpatient health services due to maternity is covered.

- Women who are married but cannot have children are financed by assisted
reproductive method treatments if they mestain conditions.

- According to the provisions of the Law on the Protection of Family and Prevention of
Violence Against Women dated 8/3/2012 and numbered 6284, individuals who are not
covered by universal health insurance and who are not coveree lggnieral health
insurance dependents or who are within the scope of general health insurance Those
who cannot benefit are considered as universal health insurance holders without income
determination during the continuation of these states.

1 With the amendhent to the Law No. 4956 of 24/7/2003 and Amendment to Article 2 of
the Social Insurance Law on Sé&mployed Employees in Agriculture dated
17/10/1983 and numbered 2926, the condition that women farmers engaged in
agricultural activities in their own nanand account are considered as the head of the
family in order to be covered by insurance has been abolished.

Also, 17/01/2012 with dated 6270 Law No. 5510 on Social Insurance and General
Health Insurance Law added to the provision Article in orderto be considered
insurance coverage of women farmers who own and on behalf of agricultural activity
date 02/08/2003 of the condition that householderylex that the search for.

10. Other Legal Regulations

1 The Prime Ministry Circular N. 2004/7on ilActing in Accordance with the Principle
of Equality i n aiBedaat preveRtengexuali disoniginatiahn in
personnel recruitmenbok effect having beepublished in the official gazette on™2
January 2004.

T AThe Regul EnploymentCanditiors ¢f Bregnant or Breastfeeding Women,
and Breastfeeding RoomsandiChd Car e Ho me stheOffi@asGapetieb | i s h e
and entered into force on®@ugust 2013.

T AThe Re gulNghtShftrEmgoymentiCenditions of Fem&enployees wa s
publishel in theOfficial Gazette and entered into force or"24ily 2013.

1 Following the Report by the Parliamentary Investigati@ommittee established in
2005 with the ainof Investigaing the Motives for Honour Killings and Domestic
Violence against Women drChildren, and Determininthe Due Precautionsvhich
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wasdiscussed in th&urkish Grand National AssemblfGNAT), the Prime Ministry
Circular No. 2006/17was issuedn 4" July 2006 which was arobvious indicator of
the state policy for the equality afen andvomen , the protection amgfomotion of

w 0 me huénan rightsstrengtheningeo menéés st atus i n all ar e:
prevention of violencagainst women.

The Law No. 58400n the Establishment of the Committee on the Equality of
Opportunity for Women and Men (KEFEK ) was published in theOfficial Gazette
and entered into force on 2% March 2009.

U KEFEK was established téollow the domestic and internationdevelopments
related to the protection and improvement of women rightsthe imfementation
of equality of women and men, to inform t@&AT about these developments, to
discuss the issuesssigned as primary or subsidiary duties, and to provide opinions
to the expertise commissions on the law draftsstatlitory decregzresented ahe
Assembly.

Wi t he RBgulatiohmendingt he Regul ati on on Heavy and
dated8th Februarn2013 many occupations were excluded frim category oheavy

and dangerous occupation and thus the limitations on the wamdgyouth emipyment

were abolished.

The Prime Ministry CirculaNo. 2010/140ff | nc r e a s i ' nEgnpld¥menteand

Promotionof Equal ity i waspublishedin thefficial Gazetté and
entered into force on $5May 2010 in order tancrease women employmieand to
implement equal pay for equal work principle &irengthemg the socieeconomic
positions of women, implemang the equality of women and men in social liéed

achievingthe sustainable economic growth and soarabress.

Pursuant to the Dmee . 2012/ 3305 and titled AThe De
|l nvest ment so of the Council of Mi ni sters
invest ments by the poaarecerdréssnd mescbdol®ducation cr ¢
are entitled toegional sibventions.

With the Law No. 6552 on the Amendment of the Labloaw and Certain Laws and

Decree Laws and Restructuring of Certain Receivables, the scopéhadebtwhich
waspreviously valid for two childremvas increased to three childréfiithin scope of

At he Rur al Devel opment I nvestments Suppor
Ministry of Agriculture and Forestryn the parts of investment projects with 50% grant

in case that the project owner is a female farmer, extra 2 points are addegtints
tableaccording to the prassessment criteria; and extra 4 points are also added if the
woman is a member of agricultural cooperative or union. In case that female farmers
engaged in agriculture apply for machineguipment purchases withinage of the

Project, they can benefit from 50% grant for 35 types of machines.

Following entry into force of the Law No. 6284,the Circular . 201213 on the
Implementation of the Law dRrotection of Fenily and Prevention d¥iolence against
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Womenwas pultished inApril 2012in order to bring clarity to the implementation of
the law and to guide the implementers.

1 The Regulatia on the Implementation of Lawd\ 6284 was prepared in accordance
with the opinions by the related institutions and organizaaosentered into effect on
18" January 2013.

1 The Regulation o®pening and Operatiosf Womerd s S hwad ptepared with the
contribution and participation of all mlant stakeholde@nd entered into effect orf'5
January 2013.

1 TheRegulationon ViolencePrevention and MonitorinGentresvas prepared with the
contribution and participation of ale relevant stakeholdeasnd entered into force on
17" March 2016.

11.Policy Papers

Activities carried out by the ralant stakeholder® ensue equality betveen women and men,
womenos e mp oagwalractess tb rigats athd opportunities, combat violence against
women in TurkeylIn order to carry out these activities within the framework of a certain
program and to ensure effective cooperatMmistry of Family, Labar and Social Services
General Directorate on the Status of Womegpareperiodicaction plans

irThe Strategy Paper and Act i wasdeRlogedundentheWo me n
coordination of General Dactorate on the Status of Womeowering the period 2012023

and still in effect The Action Plara i med at promotion of womenods
and soci al l'ife; ensuring womenodés equal acce
principle of equality between women andrmato all main plans and programs, has baen

very comprehensivact i on pl an prepared for womends emg

AThe Strategy Paper and Acti on-2RI2@&adudessn Wo me
main policy pill ar s Theserareaxfais,nds empower ment .

U Education,

U Economy,

U Health,

U Participation in Decision-Making Mechanisms
U Media,

With the Strategy Paper and Action Plan on
responsibilities are imposed on the public institutions and organisations, local sghenrd
private sector.

Action plans have been prepared by the General Directorate on the Status of Women in order
to include all parties in the process and set goals and activities with regard to relevant legislation
and public policy on combating violem@gainst womerii T h3€ National Action Plan on
Combating Violence against Women (20260 2 s ¥tib in force, which was preparedvith
the contribution and participation of public institutions and organisationsgowenmental
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organisations andiomen 6 s  scentrek iofevarious universitiesinder the coordination of
General Directorate on the Status of Wonteking into consideration the relevant international
conventions being a party and provisions of national legislation, relevant research and
evaluation reports and recent social needs and developments.

It is aimed with* t Aherd National Action Plan on Combating Violence against Women
(20162 0 2 @)make improvement in 5 main areas including;

U Legislative Amendments,
U0 Awarenessraising and transformation of social attitudes

U Delivery of protective and preventive services and empowerment of victims of
violence,

U Organisation and delivery of health services,
U Inter-institutional cooperation and policy-making.

The 4" National Action Plan and Stegy Document for Combating Violence Against
Women(2021-2025)is planned to be implemented by 2021.

In line with the Third National Action Plan, a joint study was carried out on the problems
and related solutions through the cooperation between MinistBamily, Labar and
Social Services, the Ministry of Justice, the Ministry of Interior, the Ministry of Education,
the Ministry of Health and the Presidency of Religious Affdiidie Coordination Plan

for Combating Violence against Women (202@2021)" wasprepared as result of the work
carried out.

The Coordination Plan entered into force within the framework of the "Protocol on
Increasing Institutional Cooperation and Coordination in Combating Violence against
Women", signed by the relevant Ministries aheé Presidency within the scope of the
International Day fort the Elimination of Violence against Women on 25th of November in
2019.

Through the Coordination Plai5 activitiesare planned to be carried out by the relevant
institutions within the scopef the following titles;

V Effective Implementation of the Legislation,
V  Development of Institutional Capacities,

V  Awareness Raising,

V Data Collection and Research.

In line with the activity forprevention of early marriages in cooperation with the all
relevart partiesincluded by th& hird National Action Plan on Combating Violenagainst
Women covering the period 20:P®20; activities were conducted for the provinogth
high rate of early and forced marriages and other provinces deemed neadbsarz017

and 2018.In this regard field visits were paid to 19 provinces includibgi y ar bakeéer |,

kanl eur f a, Mar di n, Kzmir (district of Ki
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Gaziant ep, Kili s, Nevkehir, Yozgat, Aksar a
prepare AProvincial Action Plramgesm.Combat.i

In the provinces where study visits were conducted, under the coordination of the local
authority and under the coordination of Ministry of Family, Latend Social Services, the
Ministry of National EducatiofMoNE), Provincial Directorate of eklth, Provincial
Directorate of Migration, Provincial Directorate of Youth and Sports, Law Enforcement
Units, Provincial Mufti Office and other relevant public institutions, as well as universities
and civil society organizations in cooperation with 2@rpvincial action plans were
prepared in 2018 and 2019 by creating integrated paliti#8 provinces, provincial action
plans prepared for the purpose of combating early and forced marriages are ongoing.

B. INTERNATIONAL CONVENTIONS

1. The Convention on the Elmination of All Forms of Discrimination against
Women (CEDAW)

The Convention on the Elimination of All Forms of Discrimination against Wor@&DAW
wassubmittedfor signature on%tMarch 198Qafter the Second Worl@onference oltVomen
The conventiondopted by Turkey in 1985 entered into effect oft J8nuary 1986

According to Article 18 of CEDAW, state partiage obligedo submittheir country reportto
the CEDAW Committeevery four yearsTurkey had submitted her first reportlifi9Ounder
this obligation, and submitted the combiné@ighd 3¢ PeriodicReport in 1997, theombined
4% and %" PeriodicReport in 2005, and®®periodic report in 2008The interim perioit report,
requested after th@efenceof the 6" Periodic Report at theCommittee in July 2010, was also
submitted in 2012The 7" Periodic Report of our country was submitted to the CEDAW
Committeein November 2014and it wagpresentedt the 64 Session of CEDAW Committee
held in Geneva on 13July 2016.Upon request by CEDW Committee, a follow up report
was submitted on 30 July 2018. Periodic Country Repoktas sent to the Committee in
November2020.

The optionalprotocol prepared with respect to CRAW was adopted on 30July 2002and
entered into effect on #anuay 2003.

With the optional protocol, individuals and groups are entitled to appeal to CED#Nhittee
in the event ofiiolation of CEDAW by state parties. The protocol also entitleCin@mittee
to accept anthvestigatecomplaints in order to inspect tihaplementation of the Convention

2. The Council of Europe Convention on Preventing and Combating Violence
againstWomen and Domestic Violence (Théstanbul Convention)

The Committeeof Ministers of the Council of Europe adopteilhe Council of Europe
Conention on Preventing and Combating Viol enc
on 7" April 2011 and the&Convention was opened for signature and ratification of the member
statesWith the Convention, which is important in terms of creating a legal fnamein the

field of violence against women and being the first internationally binding regulation in this

field, different types of violence such as forced marriage, stalking are ddfirssfttlition to

physical, sexual and psychological violence and sametirebroughtto these actions
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The Conventionwas openedor signature of the member states in thes184ssion of the
Committee ofMinistersof the Council of Europassembled imstanbulon 1011 May 2011.
The Law orapprovalof the Convention waadoptedatthe GNAT on 23" November 2011 ah
was published in the Official &zette on 20 November 2011Thus, Turkey has become the
first country toratify theaforementionedonvention of the Council of Europdpon ratification
of the Convention b{0 member states, tHéonvention entered into effect off August 2014.

For monitoring the implementation of thgtanbulConvention, The State Parties Committee
andthe Group of Experts on Action against Violence against Women and Domestic Violence
(GREVIO) were establishedhe firstevaluation proceduref the GREVIO group of experts
regarding Turkey was completed.

GREVIO published its Evaluation Regarn Turkey oril5th Octobef018.

The reports prepared by the Group of Experts on Action against Violence against Women and
Domestic Violence (GREVI O) and Turkeyds res
website of GDSW

Because of the fact that theandate of GREVIO Group of Experts ended in May 2019, Prof.
Akk én ASAN was nominated by Turkey as the can
by the Committee of States Parties as the GREVIO member.

[I. WOMEN IN BASIC INDICATORS
A. DEMOGRAPHIC DATA

Population: According to 209 data of TUIK (Turkish Statistical Ingaite), the total population

of Turkey is83.154.997. The male population is 41.721.136 people, and the female population
is 41.433.861 people. In other words,5006 of the total population is men and,&% is
women

Life Expectancy. In 2018, life expecancy at birthwas78 years in TurkeyLife expectancy at
birth is 753 years for men and087 years for womenTypically, women live longer than men
and the difference between men®Msgeasnd womenods

Marriage Statistics: Mean age at first marriage was identified to b& #t, men and®4,6 for
womenin 2018. The difference of age at first marriage between men and women was 3 years.

Birth Statistics, 2018

The total fertility rate refers to the mean number of children aavooan give birth to during
her fertility period (1549 age group)According to TUIK data, total fertility rate i599.

Mortality Statistics:

The rate of mortalitglecreasedyy 0,1 percent(426,106 persons)in 2018.
B. EDUCATION
1. Present Situation

Educaion, in addition to being the prerequisite for productive and quality living, is a key
componenthat could minimize the inequalities between groups and sexes as the tool for both
social and individual change. It is of great significance that women béoefitpossibilities
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and opportunitiesqually in all levels of educatimo that they can plactive roles in the social
life.

The Article 10 of CEDAW, which regulatesthe right toeducation, imposes liabilitpn
signatorystates to take all appropriatesasures to eliminate discrimination against women in
order toprovidethemwith equal rights with men in the field of educatio

With the documents adopted as a result of thgVérld Conference on Women (The Beijing
Declaration and Platform for Action)?2 critical areas were definddr immediate actiorin
order to improve and strengthenwomandone of t hese areas was @ Wao

Also, theMillennium Development Goals of Turkethe Convention on the Rightstbie Child

and thanternationhcommitments under thegopeal folaccessiono the European Uniomeveal

that Turkey has to adopt all regulations that would enable women and girls to have equal rights
with men in education.

With all the aforementioned international conventions and deatsn Turkey promised to
developpolicies on education, make legal regulations, implement these lavaslaietel 00%
womero kteracy.

The Article 4 of the Basic Law o National Education states that educagidnstitutions are

open to every person witht discriminationwith respect to language, race, sex and religion.
Article 8 states that equality of opportunity shall be provided for every person, men or women.
As stated in Article 2 othe Law onPrimary Education and Training, primary education is
compulsory for girls and boys at the age of educationfr@edof charge in state schools. With

the amendment to the aforementioned Law in 2012pén@d ofcompulsory educatiowas
regulated as 12 yeac®vering4 yearsof primary school, 4 yearsf seondary school and 4
yearsof high schookducation.

The illiterates in Turkey constitute tRe7 % of the populatiomged 6 and over; and this rate is
higherin women TUIK 2019)%.

According to the2019 results of the AddresBased Population Registrati@ystem (ADNKS),
2.024.97%ersons are illiterate, ardid738.38%f them are women.

83,9% (1.459.230 of illiterate women are aged 50 and over. Therdds6é6illiterate women
in the 624 age group (TUIK2019).

Table: Literacy Status and Populationby Sex(6+ age 2019 Turkey

Literacy Status Total Female Male
llliterate 2.024.979 1.738.389 286.590
Literate 71.385.330 34.920.568 36.464.762
Unknown 620.860 323.636 297.224
Total 74.031.169 36.982.593 37.048.576

! Those with the unknown status of literacy are not included in the calculation.




Reference: Turkish Statistical Institute {TUIK) National Education Statistics Databas®19 Results
* Foreignnationalsarenot included

Among the populationf female aged 6 years and ovéhe female illiteracy rates 4,7%, and
among the population of malmale illiteracy rate i9,7%.2

Therate ofilliteracy in adult women population (+15) 55763. (TUIK, 2019)

When the general status is consideiléteracy rates for both sexes exhibit an increase between
groups éldet 8ot ofurban popul at ieroareadtoEastaimr a | p
areaso. However, t he i nfl usmore seeefe, uhdereal e v a
conditions, than men.

Ac cor dithaNa ttioo nfa | Educati on Sukesh Stasistical dnstitute,pr e p a
the information on the educatitevels of population over the age ofsgresented in the table
below.

Table: Completed EducationL evel and Population by Sex6+ agg 2018 Turkey

Completed Level of Education Total Male Female
llliterate 2.024.979 286.590 1.738.389
Literate butunsclooled 7.782.603 3.305.134 4.477.469
Primary school 17.579.747  [7.681.822 9.897.925
Primary education 5.678.694 3.240.303 2.438.391
Secondary school or equivalent 13.365.564 [7.365.958 5.999.606
High school or equivalent 15.426.019 [8.685.165 6.740.854
Codllege or Faculty 10.258.331  |5.455.508 4.802.823
Masterds Degree 1.083.331 605.912 477.419
Ph.D. 211.581 124.960 86.621
Unknown 620.860 297.224 323.636
Total 74.031.169 [37.048.576  |36982.593

Source TUIK AddressBased Population Registration Systdbducation, Culture and Sports Datab&€49

Results

* Foreignnationalsarenot included

Preschool education covers the education, upon request, of children betwée® years of
age which are not at the age of compulsory primary educalio®.preschml education

2 Those with the unknown status of literacy are not included in the calculation.
3 Those with the unknown status of literacy are not included in the calculation.
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institutions can either be set up as independergeryschoolsor as nursery classes within the
primary schools where necessary; or applied classes affiliated with other edalcation
institutions. According to the2019/2020 school year datahe netschool enrolmentate in
preschool education &lL.7% in total; it is41.4% for girls and42.1% for boys in theages3-5.
Fortheages4-5, the total rate i§2.4 %; it is 51.9% for girls and52,8 % for boys. When the
schooling rate for 5 yean$ ageis considered, it is seen that the total raféli® %, while it is

703 % for girls and72 % for boys.

Primary Education Institution s; comprise of thecompulsory4-year primary schools, and
compulsory4-yearsecondary schoolshich enable selectiobetween different progranasd
imam hatip secondary schools

Considering2019/2020school year, this rate has reache@3®2% in total. The rates fdyoys

andgirls are93.74/6 and93.49% respectivelyThe netenrolmentrate for secondary schoisl

95.90% in total; 95.68 % for girls and96.14% for boys. While thegender ratian primary
educationrwas94,11 % in 20062007school year, it has risen 8940 % in 2019/2020; the rate

has risen td.02,56% in secondargchools The schoolenrolmentrates forprimary education

exhibit differences between provinces. The lowest net rates for schooling dbejotsy to

G¢ m¢ K 684l %), Hakkari (87,41%pandTokat(86,1%%) and the highest net rates ware
Edirne (95, 50%), Tekirdajkanl4Qd3spi wadb aAln&kra
(94,0®%) andl ] ¢9&,06%).

Consideringthe numbers of students in primary asectondary schools for the Z82020
school year, it is seen that there &r279.945students athe primary education level; 48%
(2.561.756 of these students are girls. There &ré01.564students attending secondary
schools which form the secondgt of the primary education; 89,% (2.816.12(Q of these
students are girls.

In the 20D-2020 schoolyear, theenrolmentrate for the & age group was796% in total;
98,05 % forgirls in this age group and@@88% for boysForthe 1013 age group, thenrolment
rate is 984 % in total, while this rate is 983% for girls and 98/0% for boys.

Secondary Education

Secondary education covers all thendatory, formabr informal general, vocational and
technical schools which are based on primary edutamo completed in four yeatsis seen
that theschoolenrolmentate has been increasing constantly in the recent yearssedtwedary
education level which comprises the schadlgeneralyvocationaland technicagducation

The net schooling rate 20062007 school year was 561 % in total 60,71% for boys and
52,16 % for girls. This rate increased &5,012% in total in2019/2020 school yearstanding at
85,16% for boys an@4,8%% for girls.

Of 5.630.652studens attending thesecondary edutian, 4698 % aregirls; and 0f1.608.081
students attendiniipe school®f vocationaland technical educatighe graduates of which are
intended to bentermediate staff for lahw market %37,4% are girls The distribution of male
and female students bschool type according to the data of the General Directorate of
Secondary Education is given in the table below.
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School Type Number  of | Number of | Total Female
Male Female Number of | Student Rate
Students Students Students (%)

Anatolian  High | 713569 873857 1.587.426 55,05

School

Science High| 57.831 65.922 123753 53,27

School

Social Sciences | 13.623 25618 39.241 65,28

High Schoo

Total 785023 965.397 1.750420 55,15

Source22.11.2019 MoNE Data

As a result of the developments in the basic levelslot&tion significantimprovementfave
also been experienced in the higher education level.

Higher Education

The total neschool enrolment rate tite higher education level, which wi®.8%%6 in 200506,
roseto 43,37 % in 2019/20 . While this rate wad7,41 % for womenin 200506, it roseto
46.32% in 2019/20. The sex ratio in the higher education leveéld90%.

According toJuly 2020data by the Council of Higher Education, the number of students by

sex is presented below.

Public Universities

Male Female Total % of Female
Associate 1.400.228 1.445.073 2.845.301 %50,79
Bachelor 2.225.269 1.920.159 4.145.428 %46,32
Master 129.317 109.755 239.072 %45,91
Ph.D. 48.561 42.087 90.648 %46.43
Total 3.803.375 3.517074 7.320.449 48,04

Foundation Universities

Male Female Total % of Female
Associate 71.311 74971 146.102 51,19
Bachelor 194.047 199.451 393.498 50,69
Master 28.796 29.133 57.929 50,29
Ph.D. 5.738 4.856 10.594 45,84
Total 299.892 308.231 608.123 50,69

The Number of Students inFoundation PostSecondaryVocational Schools

% of Male % of Female
Male Female Total Students Students
Assoclate 5.304 6257 | 11.561 945,88 9%54.12
Degree

*Formal Education
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While therate ofwomenis relatively high inthefields like educatioal science 71,3 %), health
(78,7%) andfaculty of fine (54,5%), it decreases significantly thefields like engineeringand
architecturg27,7%), veterinary medicine36,2%) (The Council of Higher Educatio2020).

When the status of women among academic staff isderesl, it is seen that the rate of women
havingthe titles of Professor, Associate Profes§br Academic member Instructor, Research
Assistantis higher 85,25%) than many countries. Despite being a very significant rate, the
male dominance in higher pbens like rectorship4,54 %) continues.

Non-formal Education

In Turkey, he variety and abundance of the formal education activitiegimed at providing
information, skills and occupation, and individual and social developraentemarkable in
addition to the formal education which includes womidon-formal education is carried out
through the public education centers and maturation institutes d¥lithistry of National
Educatiorand schools / institutionk addition,many norgovernmental orgnizations provide
voluntary literacy, skills and vocational courses for women; and also the municipalities
organize similar courses free of chargecording to the data obtained from th&¥ @y g € n
System; 5.118022 of the 8.364643 (61,1%) trainees who attended the coursegewomen.

It was observed that women showed more interest in the courses opened. The data includes the
courses opened by the sclwadlffiliated to the Ministry of Natioal Education, public
institutions, municipalities and negpovernmental organizationshedistribution of those who
attended the courses in Dy age and sex are given in the table below (MoNE, July 2020).

Age Range Male Trainee | Female Total Trainee | (% of Female
Trainee Trainee
3-6 73.427 73.726 147.153 %050,1
6-14 1.108.165 1.068.541 2.176.706 %49,0
1522 728.205 1.015.652 1.743.857 %58,2
2344 1.023.092 1.962.987 2.986.079 %65,7
45-64 288.371 905.892 1.194.263 %75,8
65+ 25361 91.224 116.585 %78,2
TOTAL 3.246.621 5.118.022 8.364.643 %61,1

DistanceEducation Schools

Distanceeducation schoolare opened to provide education services at the level of formal
education to citizens who exceed the formal education agedid to citizens who cannot
continue their education due to reasons such as disability, detention, iliness, not being a school
or not being able to access educatiBtudent data for Open Education Schoolséy (2019

2020) aregiven below (MoNE. July @20).

School Type Number of Active Students Number of Active Detained /

Convicted Students

Female | Male TOTAL Female | Male TOTAL
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Open Lower Secondar 86.489 | 47.039 133.528 | 393 7.367 7.760
School

Open Upper Secondal 408.789 | 501.079 | 909.868 | 881 33.224 | 34.105
High School

Open Vocational Uppe 47.593 | 97.390 144,983 |43 1.932 1.975
Secondary High Schoo

Open Imam an¢ 60.923 |43.748 |104.671 |5 108 113
Preacher High School

TOTAL 603.794 | 689.256 | 1.293.050 1.322 42.631 | 43.953
Instructors

According to the2018-2019 school year data
V 94,01% (92.915 of 98.825teachers in the preschool education are wgmen
V 63,64% (196.809 of 309.247teachers at the primasghoollevel are women
V 58,39 % (216.979 of 371.590teachers at theecondary school level are women
V 5096 % (193975) of 380.631teachers at the secondary education level are women

The number of female teachetthe primary education level has increased significantly in the
recent yearseemale teachers have a postimfluence in breaking thgossibleresistance of

the family to send girls to school ata continue educationTeachers and school principals
become role models for the studeritsthis respect, the increase in the number of the female
school principal@andassistanprincipals is of utmost importance as well as the increase in the
number of female teachers.

According to the data from thedME Strategy Development Agenfoyr June2020, 544(42,24
%) of thel.288administratorsacting as principals or aeputiesat thecentralorganization of
the Ministry of National Educatioare women.

Thelocal governmenadministrators are as below:
V 3of 81ProvincialDirectors of National Education 8,70%) arewomen
V 14 of 844 District Directors of National Edation (1,66 %) are women.

Of 30.757school principals2.937are womenpf 1.506vice-principals 155 are women; and
of 53.141assistant principals3.344are women.

2. Studies Conducted

Starting an educational campaign for equal participation of girls aygltbeducationfurkey
foundedboarding and pension schools in order to provide the children of families with low
economic levels and the population of primary school children living ivitlages and sub
village communities in the rural areas lackirmfp@ols.According to the2019/20 schoolyear
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datg the number of boarder studerd$828.141 165.3010f whomare girls 60,37%) (MONE,
2020).

In order to provide better education opportunities to children who live in dispersed settlements

with fewer poptation and lacking school or children who receive education in multigrade

cl asses, and to ensure the equality of oppo
Secondary School and Secondary Education Pro
benefiting from the Mobile Primary School, Secondary School and Secondary Education
Programin 2019/2020school years 754.555and371.6970f them(49,26%) aregirls.

Throughout the country, in 81 provinces, a totaé3®f.965tudents190.208girls and207.757
boys, were served mobility and caterin@b19/20 (MoNE, 2020).

In addition to the boarding service provided for the children of poor fanslobslarships are
provided for the B, 7" and & grades of primary education institutions and generadl an
vocational secondary education institutionsth the scholarship services and the Conditional
Cash Transferprogram; unrequited assistance is providiéaver Turkeyin order to create a
socialaid network aiming at the complete accession to basicatidn services by the children
of the families belonging to the most destitute layer of the populdtiasrder to increase the
schoolenrolmentates and the transfer rates from primary education to secondary education for
girls, the amount of the finaral aidsare kept higher for the girls and to the students who
continue to secondary education; and the aids are paid to the mothers. For #&melgirésboys

in the primary educatigrl0 TL and 35 TL a monthre paidespectivelyfor the girls and boy

in the secondary education 60TL and 50TL a month are paid respectively.

fiThe Inclusive Early Childhood Education for Children with Disabilities Projettich was
implemented through partnership between the Ministry of National Education and UNICEF,
andco-financed by Turkey and European Union was started &nvE®/ 2017 ancended on

May 2020.Project activitiesvereimplemented in 90 pilot schools in Antalya, Bursa, Konya,
Kzmir, Gaziantep and Samsun. Project pil ot
implementation, monitoring and evaluation processes continue

In 20172018 academicyear,” Mo b Tekhcher PrePil ot S caimedrat Schooling of

children in the settlements where no school exists was implemented in 24 districts with 30
teachers and 120 villagesin 20182019 academicyear, mobile teacherpilot scheme is
maintainedn 23 districts with 37 teacher®sg ng t o 1 4 8 MohildCentraNersery Al s o,
Class Pilot Schemedo has been | aunched with 3

In order to meet the needs of classrooms in disadvantaged settlements with high rate of
foreign children; 278 portable nursery classroomns were established in 139 settlements in
20172018 school year,and 118 portable nursegtassroomsare being constructed in 59
settlements in 2028019 school yearlin order for all children to benefit from pszhool
education sereges, education services have continued to be provided free of charge for children
who only receive education service and whose nutrition is not provided by school.

In the 20182019 school yea , the ©pil ot i mpl ement ati on of
ATransprt Center Kndergarted was completed for children in residential areas without
school. Approximately 1100 children were enrolled with these applications. In addition, in the
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summer of 2018019 schoolyear, preschool education institutions in the regiowhere
foreign children are concentrated were provided with educational materials, equipment,
material set, nutritional supporgnd branch managers, school principals and teachers were
trained. 47 thousand children who could not attend school were @acinggummer education.

The content preparation studies of the preschool education material set, which is planned to be
distributed to the families of disadvantaged children, have been completed and the pilot
implementation has started by distributingat300 disadvantaged families in the 220

schooly ear . iAPr eschoand heA3vtoil wintey fABlaatedBreschool Ha n d
Educati ono ewheH areadsdciated wittactivity book weredistributed to all
preschool education institutions.

Remedial Education Program in Primary Schools( | Y EP)

It is a prgram that aims to eliminate the deficiencies of studehts continue to the'3grade

of primary schools$n learning and cannot achieve sufficient achievements for various reasons
in the fieldsof reading, comprehension, writing skills, four operatiaith natural numbers.
During the 2018019school yearthe program has been implemented iroa#r Turkey and

being implemented with UNICEF with the method of direct grant. Learning deficieoties
male and female students receiving education within the sifdpe program are eliminated;

and by this wayroblems such as eadyop-outand absenteeisare solved indirectlyn 2019
2020schoolyear, 45% of the studentsenefitingwithin the scop of the program are female
students.

Women First in Entrepreneurship Project

Women First In Entrepreneurshgoject is carried out with the cooperation of Ministry of
National Education, Vodafone Turkey Foundation and Turkish Informatics Foundattbn
within the protocol of the Projea, web pagéwww.oncekadin.gov.jrwas createfor women

who receive trainings on information communication technologies and entrepreneurship in
publictraining centers, to allothemto offer their productor sale at the digital store.

Within the scope of the project, amen first in entrepreneurshipobile application was
developed, the educational contents and the web page were updated and made compatible with
the mobile apptation. Thereby,women who have completed their training via the mobile
application could receive participation certificates from the nearest putthming center,

upload products to the digital store, ahds planned thatvomen who have achieved sales
success will be rewarded wilifeline capital.

Sourcehttp://www.oncekadin.qgov.tr

Literacy Mobilization Campaign

Literacy Mobilization Campaigwas launchednder the auspices of the Presideinc018,in

order to ensure that all citizens who are out of the compulsory primary education age
(individuals over the age of 14) who do not knevknow very littlehow to read and write can
learn to read and writar to study at the primary school level, in accordamitie the objectives

and basic principles of Turkish national educatibims campaigmill continue uninterruptegl
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with the unnabitizatioraumd iing ad fl ft i The dataforghéiteraey | i t er
Mobilization Campaigrns given below(MoNE, July2020).

Type and Level| Course | Number of Participants Number of Participants
of Course Received Certificate

Male Female | TOTAL Male Female| TOTAL
Intensive Basiq 16.744 | 22.702 | 107.877| 130.579 | 7.549 | 39.635 |47.184
Level
l. Placement 4.162 | 10.680 | 14.442 | 25.122 7.417 |11.364 | 18.781
Test
TOTAL 20.906 | 33.382 | 122.319| 155.701 | 14.966 | 53090 | 65.965
Il. Stage Coursg 6.432 | 9.538 | 35.854 | 45.392 3.398 | 12.683 | 16.081
Il.  Placemeni{ 4.277 | 14.010 | 16.649 | 30.659 7.718 |10.465 | 18.183

Test

TOTAL 10.709 | 23.548 | 52.503 | 76.051 11.116 | 23.148 | 34.264
GRAND 31.615 | 56.930 | 174.822| 231.752 | 26.082 | 76.238 | 100.229
TOTAL

Non-Formal Education Activities for Foreigner Nationals under Temporary Protection

Education services to foreignationalsunder temporary protectioare offeredby opening
general courses, vocational and technical courses and Turkish courses withtrpubhg
centers in order tmake thenbenefit from the universal right to education during their stay in
Turkeyand to facilitate their adaptation to the place they live in.

Non-formal edwation activities for foreign nationails our country are as follows:

Type of Couse 2014 2019
Female Male TOTAL
General Courses 375.203 258.340 633.543
Vocational and Technical 98.531 38.680 137.211
Turkish Courses 204.600 149.299 353.899
TOTAL 678.334 446.319 1.124.653
%60,31 %39,69 %100

Between 2014019, a total 1,244,653 foreign nationatsenefited from the courses opened
in public training centes. 6031 % of which is female and 39.69% atale. Turkish courses
have been the primary preferred ones (MoNiy, 2020).

Onthe otherhandi Sur vey Report on School Dropout in
for which are continued through the parstep between the  Directorate  General of
Secondary Education and UNICEH]I include preventive, intervening and compensatory

work examples implemented in different countries and international policies, models and
practices for the students at risk of akenteeism, grade repetition and getting out of formal
education. The draft report has been prepared under the study. It is planned that upon
completion of the study, the results will be shared with relevant institutions and organisations;
and then activigs will be carried out in order to prevent absenteeism, grade repetition and early
dropout in line with the findings and recommendations.
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The Project on Developing Professional Qualifications (MESGEWRas run in 35 provinces
between 20112016. The Pr@ct on Developing Professional Qualifications (MESGE®as
carried out within scope of extension to 2017 Investment Program. As of Jakugugt 2018,
2.696 persons attended a total of 168 vocational courses and 80% (2.211) of the trainees
were women.The target group of the project includes women victims of violence and
housewives who want to have a profession as well.

The Circular No. 2010/38 och Pr omot i on of School Enrol ment
Especially for Girlso publ i shed by setmeschbobehidlment rate of girls r e a
and the transfer rate from primary to secondary education, and not leave any single girl out of
education circle.

The Operation for Promoting School Enrolment Rate Especially for-B(#&EP 11) has been
completed.

Through the campaigns such as ALetds Go to
ASnowdropso supported by interna-govesnmental or gar
organi zations and projects such agramBBeesi ¢ Ec
organised for reducing the drat rates for girls and for girls and women who dropped out

early.

Life-long Learning Strategy, covering the period of 2@D48 and prepared by the Ministry of
National Education in order to increase efficienegl productivity of lifelong learning strategy

system, aims to promote access to education for women in disadvantaged groups and to increase
the opportunities of distance learning and open university within this scope.

The MoNE General Directorate of LiHeng Learning conducts field studies at the beginning

of every school year via the Directorates of Public Education Centers which carry out their
activities on the basis of full year and full day operation in education, to identify the illiterate
citizensand refer them to literacy courses.

Publ i c Education Centres and Occupational L
employability and their participation in the economic and social life, to ensure that they have
incomegenerating occupations by prowid them with occupational training coursés.of 1

February 2018, the Literacy Campaign was initiated by Ministry under the auspiteE of
Recep Tayyi phePredtiénioktNe Republic of Turkaydthe First Lady Mrs.

Emi ne E R FOm tAd\beginning of theampaigrto the end of 201% total number of
1.226.632people were reached at all levetsthis process, a total o#8.117female trainees
participated in literacy courses at all levéls.these, 711,798 people attended intensive basic
literacy courss and 175.4494 attended secanetlliteracy courses.

It is paid attention to the fact that the curricula and course booich wiere prepared in line

with the activities to update and improve the curricula of must and elective courses in secondary
institutions affiliated tdloNE General Directorate of Basic Education and General Directorate

of Secondary Educaticemd have beeim force at all classes of secondary schools since-2018
2019 academic year, do not include violation of human rights and discrimination of any kind
as to sex, race, religion, language, colour, political or philosophical belief etc. in accordance
with the General Aims and Basic Principles of Turkish National Education defined in the
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National Education Basic Law. In addition, aforementioned curricula include values education
(justice, friendship, sel€ontrol, affection, respect, responsibility, patriotismlpfulness etc.),
entrepreneurship, finance awareness, cyber security, occupational health and safety,
productivity, national intellectual property rights, desertification, design and constructive
events.

Within scope of the studies for removing imagestesnents and all similar elements
containing discrimination from the course books; a system that would enable the instructors
working in the formal and neformal education institutions under MoNE to evaluate the course
books to be used was developed 012 Concordantly, the same year, the Regulation on
Course Books and Educational Aids was adopted and it stipulated that the course books should
present an approach in support of basic human rights and freedom and rejecting all kinds of
discrimination. Acordingly, it is reported that expressions praising or criticising either sex are
meticulously avoided in the textbooks and education materials prepared by the Ministry of
National Education and special attention is paid not to include such elementsitionadd

was specified that it is intended to use equal numbers of girl and boy students in the texts and
visual images in the textbooks, attention is drawn in the parts discussing the attainments relating
to the family to the equality of men and womepidéng a democratic structure of family and
defining the roles of fathers and mothers meticulously. It was also stated that great care is taken
to avoid conceptions neglecting, ignoring or damaging the equality women and women, in the
textbooks.

97 Textbaks taught in secondary education institutim20132020 school yedor the course

of Biology, Geography, Physics, Chemistry, English, Mathematics, History, Turkish Language
and Literature, Philosophy, German and Fremadre made interactive. While gparing this
study, attention was paid &iminateexpressions and images that evdigerimination in the
contents and ensuegual numbersef women and mem figures and tables

In this respect, one of the evaluation criteria determined by the Bodfddofi c at i on i s
observe a reasonabl e balance in the exampl es
I n addition to this information, the issues

Tur ki sh societyo, flgdedindhe currieutpmsaahdiitis goasideréeddhat a r e
these curriculums will contribute to the solution of problems such as violence against women
and gender inequality which are among the greatest problems in the society.

C. HEALTH
1. Present Situation

Turkey haspromised the full and equal access of women to the right to health through the
international conventions being a party and the international documents adopted. The Article
12 of CEDAW is related to the access to health services. The Article providesefor th
precautions the State Parties should take in order to ensure the equal access to health services
including family planning for both women and men.

One of the 12 <critical fields governed by t
Heal t ho. ifAlTlhhenniNunM Sustainabl e Devel opment C
targets such as fAi mproving maternal heal t ho
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combating HIV/ AIDS, measl es and other diseas
reppducti ve health serviceso, Afencouraging ge
order for women to have equal rights and opportunities.

In addition, the 24th article of the "Convention on the Rights of the Child" regulates the issues
of achieving thebest possible health level for children and removing traditional practices
harmful to child health.

Important adjustments are also present in the national legislation. Article 56 of the Constitution
titled AHealth ServicesoastdaPest ébbitorvefybh
live in a healthy and balanced environment; and the state shall regulate the health services in
order to achieve this.

With Article 90 of the Constitution, CEDAW has been rendered superior to national legislation

in the event of a conflicti The Fundament al Law on Health S
regulate the basic procedures of health services states that preventive health care services shall
be given priority, the training and monitoring of citizens about ptiate from diseases, healthy
environment, nourishment, maternal and infant health and family planning, and etc. shall be
performed in cooperation with the related institutions.

The Law No. 2827 on Population Planning includes provisions especially oy falarning
services and intentional miscarriages. The Law on Population Planning is supported by the

ARegul ation No. 507 on the Training, Duti es
Conducting Popul ati on Pl an nplemgntat®e of Pdpudadon 0, A R
Pl anning Serviceso, fAiCode on the | mplementat
Sterilization Serviceso.

According to the Presidential Decree No. 1 which regulates the organization of the General
Directorate of Public Halth affiliated to the Ministry of Health is responsible for the
development of protective and preventive health services. As p#re dfaw No. 5258 on
Family Medicine which entered into force in 2004, and the Regulation on the Implementation
of FamilyMedicine issued referring to this law, the procedures and principles were determined
for the implementation of family medicine and have been implemented all over the country
since 2010.

AThe Law No. 5510 on Soci al Secari ¢ gulamtde sGe
““mat er naand‘smaatt eursn’a | i nsurance” .

AThe Regul ation on the Employment Conditions
with regard to the Law No. 6331 on Occupational Health and Safety regulates the conditions of
female emplgees in the night shifts who are in pregnancy or maternity. Also, based on the
same Law AThe Regul ation on the Empl oyment

Women, and Breastfeeding Rooms and Child Car
In the 11th Development Plaovering the years 2012023, policies and measures under the
title of AHealtho as well as policies and me
A Womeno : are defined:
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603. Health services provided to women will be improved and health awaneifidse raised
through awareness activities.

603.1. Awareness raising activities will be conducted in order to increase the participation of

women in the target group suitable for cancer screening program throughout the country.

603.2. Awareness raisiragtivities will be carried out in order to improve health literacy among

women.

When the present situation in the field of women and health is investigated via statistics
from different fields;

According to the TUIK data in 2@lobtained using the annug@mographic and mortality data

of 2015-2017 regarding the life expectancy at birth as a basic indicator of the quality of life, the

life expectancy at birth is 88for women while it is 753 for men.

Turkish Population and Health Survey (TPHS) has beeducted every five yeasince 1963

on a sample group as representative of the whole population. The last of these surveys was

conducted in 204

According to the results of TPH&ZE)18, the total fertility rate is 3 while it was 2,26 in 2013
The highesagespecific fertility rate in TPHS013 is observed in the age groupZ® In the
previous surveys the highest agmecific fertility rate was found for the age group2Z) in
TPHS 2008 for the first time, the aggpecific fertility rate was found higst in the age group

25-29. This result indicates that the agggecific fertility pattern has changed and births are

postponed to older ages in Turkey. According to TUIK data, the total rate of fertility was

realised a4,88in 2019.

3,5% of the women inthe adolescent age (the age grougl®p have already got children or

are pregnant for their first child. The adolescent pregnancy follows a downward trend as the

years pass. While this rate for the period 22893was 102 % according tahe TPHS1993,
it decreased 18,3 % in 19931998, 7,5% in 19982003, 5,%% in 20032008, 4,6% in 2008

2013 and 3,5in 20123018 5,9 out of 100 pregnancy result in intentional miscarriage according

to the results of TPHR018. Considered in general, a significant deceeas intentional

miscarriages is observed in the-yar period covered by the Surveybe rate of intentional
miscarriage which had been %8in the TPHS1993decreased th4,5% in TPHS 1998, 11,3%
in TPHS 2003, 106 in TPHS 20084,7 % in TPHS2013and5,9% in TPHS2018

According to the data of theMinistry of Health, infant mortality rate in Turkey sawa
rapid decline in the last 18 years. WHe infant mortality rate was 315 per 1000 live births
in 2002, this ratedecreased to 6,®er 1000 live births in2018.

Al | mat er nal deaths i n Turkey have been
Data Systemo. T h @data aceotding tb NUTE mdicates fthat 2n@tdrnal
mortality rates vary fror,5per hundred thousaniMgstAnatolia) to 24per hundred thousand
(Aegean Region). In additiorgccording to the data from the Ministry of Health, the
maternal mortality rate calculated for 2017 is 14.6 per hundred thousandAccording to
2018 data, this rate is 1B. (The Ministry of Health, General Directorate of Public Health).
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One of the basic criteria for preventing maternal mortality and women to have access to basic
health services as a part of human rights is their right to access to the prenatal care services.

As a part of the Ministry of Health Action Plan; an algorithm for prevention of maternal

deaths and for case management for the acute onset severe hypertension that may emerge during
pregnancy and puerperality, and to prevent the complications that may arise due to hypertension
was prepred ancdcommunicatedo the health care institutions.

It is seen that the rate for getting prenatal care wihe$97,3% according to TPHR013was
realized as 96,5%n TPHS2018. The most frequent care is the one received from the physician
with a93,8% according to TPHS 2018 he lowest rate in regional distribution varies between
92,0% (Egean region) and 100 (East Black Sealt is found that the ratio of women who
received prenatal care in rural areas in TRA%3was93%increased t®7% inTPHS2018.

98,9% of the women gave birth in a health institution, public sector being in the first place
(TPHS 2018)This rate wag89,®6 in TPHS2008and97,2%6 in TPHS2013. 95,5% of women
received postnatal care from a health off{@@HS 2018])This ratewas93,8% in TPHS2013.
When the results are investigated with regard to NWUT8e rate of women who had not
received postnatal care was found highegt, %6 in Northeastern Anatolia.

According to the annually published data by the Ministry of Hedlith rate of childbirth at
healthcare facilities was 98% and the rate of receiving prenatal care V86 iA208. The

rate of puerperant women who were monitored at least once uedeosinatal Care Program

was 995 %. The birth ratedeliveredn aninstitutionin 2019 is 97%, and the rate of receiving
prenatal care is 99.4%. The rate of pregnant women who had at least oneufplathin the
framework of the prenatal care program was 99.4% as of 2019, and the rate of puerperant
women who had at lebgne followup within the framework of the postnatal care program was
99.9%.

Anot her i mportant i ndicator in Womendés Heal"
methods. Having knowledgeable about the control of fertility, and access to thesdswaettio

the use of an appropriate method on time and effectively is extremely important for healthy
motherinfant.

In all age groups, settlements and education levels and income levels, it is frequent to know any
method or any modern method; and at le&8% of women have heard of any method, and
99,7% have heard of any modern method.

2. Activities Conducted

Monitoring Program for Women Aged 1549: Within scope of this program, all women
between the ages 1549 are monitored by primary healthcare institnsi@t least twice a year
and reported to the Ministry of Health for-site training for getting acknowledged about
fertility behaviours, determining the risky situations, confirming pregnancy in the early periods,
getting knowledgeable about the use @irogluctive health methods, for receiving counselling
about women health and reproductive health methods.

Pre-Marriage Counselling Program: The premarriage counselling program aims at ensuring
enough knowledge, attitude and behaviour about reproducttbsexial health to people who
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apply for the pranarriage medical reports. Within scope of the program, the couples are
provided with counselling about healthy family structure, reproductive health and methods,
sexually transmitted infections, kin mag&and genetic diseases (hereditary blood diseases
hemoglobinopathy), awareness is raised about possible risks, their consequences and methods
of protection; prenatal counselling is provided to couples applying for pregnancy, conditions
that may pose agk for prevention of maternal and infant mortality are identified before
pregnancy and early measures are taken.

According to 2020 data (first nine monthsPreMarriage Counselling service has been
delivered talO5@ersons while Pr#arriage Counsellingfaining has been provided to 39.206
health personnel (Ministry of Health).

Prenatal Care Program: It is among the routine services and implemented all over the country
in order to increase maternal health levels and reduce maternal death rates. Adcording
APrenat al Care Management Gui deo, the pregne
least four times unless there is any risky condition. Risky Pregnancy Protocols are also being
developed.

Pregnant Information Class Program: This program aims at pviding the pregnant women

with the information about prenatal, natal and postnatal care, ensuring that they have an
informed birth experience, and ensuring that the expectant parents are knowledgeable about
vaginal delivery, pain management and adopticth® new rules.

According to the data of the first 9 months of 2020, a total of 291,158 pregnant women, 177,592
in secondary and tertiary health institutions, 113,566 in public health centers, were trained in
pregnant information classdsutritional Sup port Program for Pregnant and Puerperant
Women: This programs is implemented in order to provide iron support by giving dabp40

mg elementary iron to compensate the increasing need for iron in pregnancy, for nine months
starting by the 18week, for & months before and three months after birth. Also, since extra
vitamin D supplements are required in pregnancy, excluding cases in which vitamin D cannot
be administered; all pregnant women and all mothers after birth are provided with vitamin D
supplemats.

Emergency Obstetric Care Program:This program aims to establish an effective referral
system by classification of health institutions as basic and comprehensive, ensure safe blood
transfusion, update knowledge and skills of the staff, increaseseateindards and establish a

safe data and registration system in order to prevent maternal and neonatal mortality incidents
caused by preventable causes. Within this scope, trainings are delivered to all the relevant health
personnel, from support pers@into the clinician and health managstandard clinical
guideline are set up by scientific commissions; intersectoral collaboration is made and
provincial action plans and referral maps are developed.

Birth and Caesarean Section Monitoring Program: This program is implemented for
ensuring that all pregnant women give birth in a healthy and safe manner in a hospital, and
ensuring that caesarean section rate is kept at a reasonable level, and removing inequalities
(region, settlement, age, sex). Within seopf the program, the distribution of the birth
according to the birth methods, the rates of caesarean operations and the medical reasons
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(indications) of caesarean operations are monitored in public, university and private health
institutions throughouthe country since 2007.The-gervice training courses are provided to

the midwives and voluntary obstetricians to ensure that the delivery is completed in healthy and
safe conditions and midwives take more active roles in deliveries, to popularize vaginal

delivery, strengthen delivery services and build cooperation among physicians and midwives.

Maternal Near Miss Program: Themain objective of the program is to have knowledge about
maternal morbidity and to improve surveillance system.

Postnatal Care Pragyram: It is a program that is devised to prevent maternal and infant
mortality incidents caused by preventable causes in the postnatal period. In general, it is ensured
the mother is not discharged before complete postnatal recovery. In accordance with the
Postnatal Care Management Guide, the puerperant monitoring is performed. According to
Postnatal Care Management Guide, if there is not any risk, the puerperant should be monitored
at least three times by the health institution in which the delivery kan f@lace, and should

be monitored at least three times at home or at the health institution by the family
practitioner/family health officers after discharge.

Reproductive Healthcare Services ProgramReproductive healthcare services aim to ensure
that tre couples have as many children as and when they want, and identify the reasons and
provide treatment to the infertile couples who cannot have children. Information and
counselling services play a significant role in providing reproductive healthcareesemi
Turkey. Reproductive health counselling and method presentation services are provided free of
charge by the MoFLSS to our citizens who apply and the risky and unintended pregnancies are
prevented. It is an individual reproductive health right of toeples to know what the
reproductive health methods are, the percentage of protection by the methods, when the fertility
comes back in case of leaving the method, effect mechanism and side effects.

Program for Monitoring and Preventing Maternal Mortali ty: This program is aimed at
investigating each maternal mortality case with regard to its cause and preventing maternal

mortality incidents which are caused by prev
and Preventing Mat eowalhciMolrt EXiatmy @ a tainadn ACa
established in all provinces, and al so fAMat e
and ACentr al Examination Commi ssiono are est

Every month (every week), the data receifredn the provinces are examined at the Ministry

of Health Maternal Death Preliminary Examination Commission; pregrataied and
maternal mortalities are classified with regard to their causes and to the three delay models; the
deaths with unknown delayiodel are discussed at the Central Examination Commission with
the names of hospitals, physicians and mothers kept undisclosed.

Mother-Friendly Hospital Program: It aims at creating environments in which the
monitoring and delivery would take place comsidg the patient rights, safety and privacy

during pregnancy, delivery and puerperality. As d@@here have beeff healthcare facilities
whichwas labelled a8 Mo t-fhreirendl y Hospital o (Ministry of
Public Hospitals).
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Promotion of Male Involvement in the Reproductive Health Services ProgramWith the
cooperation of the Ministry of Health, Turkish Armed Forces Health Services Command and
UNFPA, education programs are conducted about reproductive organs, sexual hesdtly, sex
transmitted infections, HIV/AIDS and its social consequences, pregnancy, reproductive
health/reproductive health method, safe maternity, gender and domestic violence for all ranks
and files in all military troops all over Turkey.

In-Service Trainingson Reproductive Health: It is carried out in order to provide the health
personnel with knowledge and skills on changing health issues in order to increase the quality
of service provision in reproductive health. According to the data of the first Gienoh2020,

1,013 health personnel were provided with introduction to reproductive health, 598 health
personnel were given safe motherhood, 941 health personnel were provided with reproductive
health method counseling, 573 health personnel on sexualiniitsed infections, 564 health
personnel were provided with reproductive health services training for young people.

Gynaecology Bed Capacity Identification and Enhancement Activities:

In May 2018, situation analysis was conducted regarding the delivansrand gynaecology

and obstetrics clinics in order to improggnaecology and obstetrisgrvices and to prevent
early discharges and maternal mortality; andnfalr letter was delivered to all Provincial
Directorates of Health to make up the deficiencies in line with the information received through
feedbacks in the field.

Il n addition to these programs, fAthe Gilyest Mo
the pregnant women who live in the settlements with unfavourable weather and transportation
conditions and who may have problem in access to health institution during delivery due to
social reasons; to follow up and then to transfer them to safeendisidcentres when the

probable delivery dates are approached, to have them stay there and to give birth under hospital
conditions, take them back home when the health status of mother and infant becomes
appropriate.

Also, within scope of the Family Medie Program which is carried out, there is a family
practitioner responsible for each individual.

With theMobile Health Care Services and domiciliary care services, services are provided

in situ to the people who have difficulty in accessing to theisesv In this respect, it is
foreseen that womends access to health servi
services is facilitated by establishing family health centres in all districts, depending on the
population. In these centresetdistribution of contraceptive materials is continued.

In order to deliver health services in the remotest parts of the rural areas, mobile health
service programs have been developed and the rate of access to services by the target
group of population has risen to 99%.In the last five years, the capacity for carrying
emergency patients has increased threefold in terms of both the number of stations and
ambulances. Also, the number of ambulances with snow pallets is increased in the regions with
severe wnter conditions, and 100% of the rural population is provided with the emergency
service 112. In addition, the air ambulance fleet is formed and strengthened for emergency
service capacity.
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In addition to all these programs and the headistancerovided bythe Ministry of Family,

Labour and Social Services General Directorate of SodiaAssistance Conditional
Healthcare Assistance provided in order to create a social security network aimed at
promoting full access to health services by the childfehe most destitute layer of the society.
With regard to the protocol signed with the Ministry of Health, the expectant mothers from the
most destitute layer of the society are provided with pregnancy aid for once in scope of the
conditional health aid The amount®f Conditional Health Aidare35 TL per month for the
children who have been checked for health, 35 TL per month for the woman who has had the
health check up until the birth and two months after birth, and 75 TL taribthe delivery is
carried out irmhospital. In addition, regular cash support is provided to poor families, provided
that their preschool childrerreceiveregular health check¥hese payments are transferred

to the bank accounts opened on behalf of the motherg/ith this aid which is in control of
women, it is expected that they would cover the care and health expenses of the children and at
the same time it is expected that their status in the family and society would be improved.

Also,

U The prenatal care, delivery andesarean section, postnatal care, emergency obstetrics
care management guides are updated by scientific committees considering the national
data, and the revised versions of these guides are used in 81 provinces. Standards are
determined in order to prale quality service by the health officers all over the country.
I n addition to the aforementioned protoc
Management 0 has been published. The Gui de
Thromboembolism Management in Pnagcy, the Guidebook on Pregnancy and
Cardiovascular Disease Management, the Guidebook on Diabetic Pregnant
Management, the Guidebook on Asthma Pregnant Management and the Guidebook on
Epileptic Pregnant Management. The Guidebook on Venous Thromboembolism
Management in Pregnaneyas revised and sent to all health institutions and personnel
providing prenatal, natal and postnatal care services in 2017 to be put into practice in
81 provinces. The studies on Emergency Obstetrics Care Program continue with the
components about intervention to mother and-bew in obstetric complications, safe
referral, safe blood transfusion and ir$exctor cooperation.

U According to the data of the first 6 months of 2020 on Emergency Obstetric Care for
doctors and midwives, 0¥ healthcare personnel have executive training, 1365
healthcare personnel support personnel training, 71 gynecologists and obstetricians,
clinician training, 445 emergency medicine specialists and general practitioners, 305
midwives and the nurse was givelinician training. It is aimed to ensure that all
pregnant women have information about their prenatal, birth and postpartum periods
and to give birth consciously, to provide expectant mothers and fathers with knowledge
and skills about normal labor,ipananagement and adopting new roles, and studies are
carried out in this contexh Maternatinfant Health service deliveryrivacy-based
ADel i v e mipingWorensurs tbat expectant mothers deliver their births in healthy
and safe conditions, andgwide quality service to expectant mothers by creating
environments that encourage normal birtas planned and within this context
ALabour, Del i v er yopmsWevoesstgblshedt was ercduadged to
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make move from delivery rooms to deliyamits composed of single rooms based upon
privacy considering the number of LDP rooms required according to the number of
annual delivery at the healthcare facilities. As a@Q@here have beet?05LDP beds

at 302 health facilities.

U “Birth with Hydrotherapy /Birthin Wat er Pi | astbeiry cairiedroeiti
which pregnant women stay in a tub/pool of warm water at a specific level and
temperature for a certain time during the first stage of delivery. Pilot Scheme was started
at 1%health facilitiesunder the Public Hospitals Administration of Turkaydas of
2020, 1.863patients benefited from Water Birth service.

U There ar& 0 Zaniier Early DiagnosiScreeningandEducation Center(KETEM),
including 177 immobile and®2mobile KETEMs in 81 provices. In 209, 2.577.909
women andb41.687men benefited from cancer screening service (Ministry of Health,
General Directorate of Public Health).

U Turkish Maternity, Child and Adolescent Health Institute (TACESE) was established
pursuant to the Article 1& of the Law No. 6569 on the Establishment of Health
Institutes of Turkey and Amending Specific Laws and Statutory Decrees published in
the Official Gazette Nd29187 on 28 December 2014. The Regulation on Organisation
and Activities of the Institute veapublished in the Official Gazette N0.30250 off' 24
November 2017. TACESE aims to be a leading institution which develops- multi
stakeholder and prodfased advanced research and projects at national and
international level in order to defineesolve andgrevent the problems in the field of
maternity, child and adolescent health.

D. PARTICIPATION IN WORK LIFE
1. Present Situation

Womends participation into | abour force and
development. Ensuring sustainability @conomic growth, achieving social development and
social justice in the full sense can be possible only through full and equal participation of
women and men into all spheres of life as executers and beneficiaries of-buemed
sustainable developmen I n order t o rai se womenos
participation into development, it is of significant importance to enhance the indicators of
education, health, social security and to ensure equality between women and men legally and
in practce.

In the women's section of the 11th Development Plan (2023),), which is the basic
roadmap to meet the basic values and expectations of our nation, to raise the international
position of our country and to increase the welfare of our people bglieg the development

vision of our country with a lonterm perspectivahe main objective is to prevent all kinds of
discrimination against women and to ensure that women benefit and strengthen equal rights and
opportunities in all spheres of socideéli

When the numerical objectives of the department are examined, the objectives aimed at
strengthening the economic status of women are as follows:
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By the end of 2023;
U The female labar force participation rate will be 3@,
U Female employment rate wilel34%,
U The ratio of women among sedfnployed will be 20%
U The proportion of women in employers will be 10%

Policies and measures aim&idthe main objective of the plan and the ainstaéngthening
the economic status of womare as follows:

In the Employnent andVork Lifes ect i on under t he APracti ce:¢
participation inthelabe@ mar ket and i ncrease their empl oy
includes following measures;

U Inorder to increase female employment in the lalnoarket, wome'ts opportunities for
vocational training and skill development will be strengthened, especially in the areas
of technology production such as coding and software.

U Inorderto increase women's participation in thedaarce and employment, practices
that harmonize work and family life will be implemented dynamically, especially in
order to facilitate access to care services.

Il n the women section; fAActive participation
levels of decisiormaking mechanismis a way to strengthen equality of opportunity between
men and women in the field of rights wil!/ b ¢

policy includes following measures:

U Researches will be carried out to strengthen women's economic aaldif®qgdrojects
will be conducted, trainings will be organized

U In order to improve women's economic activities, women entrepreneurs will be
provided with consultancy and guidance services in business development processes
and women will be given prioritin support in this field.

U Mechanisms aiming to improve the economic activities of women in digital
environments such as websites, portals and applications will be established and training
programs and seminars will be organized to ensure the empowermamnen
entrepreneurs inreommerce.

U For cooperatives established by women; the support provided in fields such as
education, entrepreneurship and consultancy will be expanded and women will be able
to establish cooperatives by making necessary legalgemaants.

U In order to increase the effective participation of women in economic life, taking into
account the different labour force needs of the provinces, it will be ensured that practices
such as training, internship and on the job training continuetiebdy.

U Support mechanisms for increasing women entrepreneurship in rural areas will be
provided.
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U Within the framework of the changing needs of the labour market, studies will be carried
out in order to direct girls to professions in the fields of scigiechnology, engineering
and mathematics by taking into consideration newly developing occupational fields.

InAiThe Strategy Paper and Actoonhmpl éynbeotne dVo n
Ministry of Family, Labow and Social Services covering the ye20482023, policies aimed

at empowering women in the economic field; are designed to provide more active participation

of women in working life and to have a voice in economic life in line with changingiiabo

market dynamics.

Strategies determined in $hiield can be summarized as;

U Reevaluating the labe market legislation and making necessary improvements for
effective implementation within the framework of the goal of further empowerment of
women,

U Strengthening opportunities for vocational trainimgl &kills development in order to
increase the employment of qualified women in the dalbwarket,

U Strengthening the economic position of women and developing economic and social
policies to combat informality, especially unpaid family laho

U Preparationof certification infrastructure and equality of opportunity between
companies and men and development of pyiicate sector cooperation,

U Improving women's entrepreneurship and strengthening the economic position of
women, in particular by spreading these of information and communication
technologies,

U Increasing efforts to engage women who require special policies in economic life.
In order to implement these strategies, a total of 40 activities have been identified.

The National Employment Strategy Dounent which had been launched by the (former)
Ministry of Labour and Social Security was completed in 2012. The aforementioned Strategy
aims to resolve structural problems in labour market, bring permanent solutions to
unemployment through increasing tmepact of growth on employment in medium and long
term.

The National Employment Strategy includes strategy, policy and measures to be implemented
for resolving structural problems in the laibomarket, finding permanent solutions to
unemployment by 2023. ‘EhStrategy has been built on four main policy pillars and sector
policies in order to accomplish the aforementioned targets.

Main policy pillars in the Strategy are defined as follows:
o Strengthening thdink between education and employment,
Ensuring seatty and flexibility in the labour market,

Increasing employment of groups requiring special policies,

o O O

Strengthening the connection between employment and social protection.
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Action Plans have been prepared for both the main policy pillars and sectorshavith
contribution of relevant institutions in order to implement the Strategy, identify the concrete
measures and responsibilities for these measures clearly and monitor them regularly. These
Action Plans include many measures with the aim of increasinpwod s e mpl oy ment .

Women’s Empl oyment in Statistics

According to TUIK data(15+ years of age)while there were6 million 122 thousand

employed womenn 2002,this figure has increased up8anillion 924thousandas of 20D.

This increase corresponds tarillion 802 thousand persons andarly 45,8%. The female
employment raténcreased t028,7% from 25,3 % for the period concerned. There has been
significant progress in the rate of womenos
wo me n 0 s ortegarticipation which had be@@,9% in 2002, increased up t844 %

according to 20D data.

In addition; it is seen that thanks to thetivitiesaimed atpromoingwo meno6s empl oy m
the rate of women imformal employmentecreased down #2 2 % as of 20D compared to
the figure with72,5% in 2002

Consideri ng wo riguresbg educaibnal backgrbundss found out that as
the level of education increases, the rate of labour force participation increases As wakll.
2019, the highest rate of labour force participation by the level of education belongs to
women graduates of higher education by 17,5 %.

According to bhe distribution of female employment according to her employment status in
total, theratio of being employencreased from 3 % in 2002 tadl0,3% in 2019. For the same
period, the ratio of seémployedvomenincreased from 19 % to 170 %.

WOM EN YEAR

EMPLOYMENT STATUS (%) 2002 2019
Labaur Force Participation Rate 279 34,4
Employment Rate 253 28,7
Unemploynentrate 9,4 16,5
Unemployment rate of 184 age group 17,1 30,6
UnregisteredEmploymentRate 725 42,2
SITUATION IN WORK (TOTAL) (%) 2002 2019
Regularor casual 17,8 30,9
Employer 51 10,3
Seltemployedown account worker) 149 17,0
Unpaid familyworker 681 70,5
SOOIV AP | o
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llliterate 244 15,4

Education level below high school 249 28,0
High school 31,9 34,1
Vocational or technical high school - 42,2
High education 715 71,5
SECTORAL DISTRIBUTI ON OF 2002 2019
EMPLOYMENT (%)

Services 26,3 59,1
Agriculture 60 25,1
Industry+ Construction 137 15,8
EEBASSS?:ZCI;ESC();)PARTICIPATING TO 2002 2019
Not seeking a job but available to start 2,1 6,9

Seasonalvorker 2,5 0,3

Household cbres 70 55,7
EducatioriTraining 7,2 11,2
Retired 31 6,1

Disabled, old or ill 8,6 12,8
Other 6,5 7,0

Source: TUIK Labour Force Statistics (L5+ years of age)
2. Activities carried out so far
Ongoing Projects/Activities

“Engineer Girl s 0162 0raiGs)kdgigd ol with the cobperéti@n of the
Ministry of Family, Labar and Social Services, United Nations Development Programme
(UNDP) and the Limak Holding. The Project aims to give support in all spheres for the female
students who want to Engineers and enable them to be role models of their profession.

However, with the decision taken at the Project Steering Committee Meeting held on November
3, 2020, the project duration was extended by one year. The project basically consists of three
programs: a university program for female students studying at university, a high school
program for high school students, and a seal of equality program for workplaces.

Along with the scholarship opportunities for the students within the scope of thesityiver
program of the project; internship and employment opportunities, English language training,
"Social Engineering" certificate program trainings and mentoring support are provided. In this
context; To date, 560 female students have benefited fromhb&sship program.
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Within the scope of the high school program, awareness and information activities regarding
engineering fields have continued for students, teachers, school administrators and their parents
who are studying in Science and Anatolian Higthools in Science and Anatolian High
Schools in the pilot provinces in the 262020 academic year; 2,500 students were reached in

25 high schools in 10 provinces.

The total number of students, parents and teachers reached is 24,720.

Within the scope of §uality Seal (Equality Management Model in Business), which is the third
program of the project; Through the only global equality certificate program conducted by the
United Nations for public and private sector organizations, it is aimed to close ther gend
differences in working life and to establish standards related to this. The pilot implementation
of the program, which foresees the establishment of an internal management system in which
companies constantly monitor the equality of opportunity anchbalaf women and men in

their own and business relations and take remedial measures, was carried out at Limak
Investments.

In addition, the "Ask Engineer" application has been launched on the project website; So far,
424 questions have been answered thndhg application, where students can ask questions

to 44 volunteer female engineers. In addition, the "TMK Talks" program, which includes
speeches of competent people on certain topics, is broadcast every month on the YouTube
channel of the Project.

Financial Literacy and Women's Economic Empowerment Seminars:

Within the scope of the goals included in the "Presidential Execution Programs" and "Women's
Empowerment Strategy Document and Action Plan”, women will be able to increase their

awareness of moneyanagement, income, spending, savings, assets, debt, savings, investment
instruments, private pension system, and "Financial Literacy and Women's Economic

Empowerment Seminars" are organized under the coordination of the Provincial Directorates
of our Minigry in order to provide information on support and incentives for empowerment.

"Financial Literacy Training for Trainers" was held in Ankara on April 9, 2019 in order to
spread the seminars started in 2017 and to ensure their sustainability with thé¢ cUiogat
dynamics by the Provincial Directorates of o
was given to 100 Professional Staff working in 81 Provincial Directorates and affiliated
institutions of our Ministry. 467,680 people have been rehth®ugh 147 events held in 81
provinces since 2017.

Strengthening Activities of Women's Cooperatives:

The First 100Day Presidential ActiorPlan includes the goal of strengthening women's
cooperatives, ensuring their sustainability, improving theirituiginal capacities and
increasing their v The iCaoperation Yrotocdl on Strdmgthening o nt e X
Women's Cooperative® was signed on 30 October 2018 in
Agriculture and Forestry and the Ministry of Tratteorder to ensure the local applicability of

the aforementioned Protocol and to guide the implementers, the "Implementation Principles of

the Cooperation Protocol for the Strengthening of Women's Cooperatives" was prepared for the
Provincial Directorates dhe Ministries and shared with 81 provinces. In this context, Women's

45



Cooperatives Working Groups were established in provinces, annual business plans were
prepared, various activities and meetings were organized.

27,111 people have been reached throutth\Borkshops, training and information meetings

held so far, 223 women's cooperatives have been visited and 129 new women's cooperatives
have been established. "Women's Cooperative Studies: Provincial Evaluation Meeting" was
held in Ankara on February 18020 in order to share the experiences of the staff of the
Provincial Directorates of our Ministry, to ensure the dissemination of good practices in the
provinces, to guide the activities planned to be carried out within the framework of the Protocol
and b share information.

Il n addition, "Women's Cooperatives Regional
2019 in order to develop cooperation and dialogue in the field of women's cooperatives, to raise
awareness and to spread good practices.

In order tocontinue the Regional Meetings Ill. Within the scope of 3 different events planned
during the 18aday Presidential Execution Program (Julpecember 2020); The first event

was held as an online meeting on October 15, 2020 with the speeches of our Mgtste

Z¢mr ¢t SELCUK, with the participation of 130
public institutions and cooperative representatives, under the coordination of the General
Directorate on the Status of Women, covering the Mediterraneamnagvinces.

On January 5, 2021, the Regional Meeting in Trabzon, covering the Eastern Black Sea
provinces, with the speeches of Mr. Zehra Z
Directorate General, with the participation of 9 Provincial Govermgsshregional women

deputies, public institutions andaperative representativelf, was carried out with the
participation o233the person.

"Women's Empowerment Through Cooperatives in Turkey: LegalSandttural Strategies”
Report

In collaboration th the ILO Office in Turkey "Women's Empowerment Through
Cooperatives in Turkey: Legal and Structural Strategies” study is carried out. examples of good
practice regarding women's cooperatives in operating results, international standards and
current sta of women's cooperatives in Turkey, national legislation affecting women's
cooperatives, a report containing the legislative proposals for ensuring the strength and
sustainability of women's cooperatives is ongoing preparatory process.

Empowerment of Womethrough Cooperatives Project:

With the aim of strengthening women's cooperatives, ensuring their sustainability, improving
their institutional capacities, increasing their visibility and disseminating them, the
"Empowerment of Women through CooperatiVsject” will be carried out in cooperation

with the Ministry of Agriculture and Forestry. The technical preparatory work of the project,
which is planned to last 30 months, continues. Within the scope of the project; Studies will be
carried out to informwomen and men who have the potential to establish a cooperative, to
become partners in cooperatives, and to raise awareness, and to develop cooperation, and the
establishment of new women's cooperatives will be encouraged.
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Gender Responsive Budgeting ardrfning Project in Turkey (2022023):

"Gender Responsive Planning and Budgeting Project in Turkey" under the Action Identification
Document (doa), the budget document, special conditions document preparation work was
completed in collaboration with UN Wan.

The main beneficiary of the Project, which started on December 15, 2020, is our Ministry, the
co-beneficiary is the Presidency Strategy and Budget Directorate, and technical support will be
provided by the United Nations Women Unit (UN Women).

With theproject; It is aimed to create political and bureaucratic awareness and ownership about
gendersensitive planning, to improve and ensure sustainability in the central and local
governments regarding genesansitive public policies, plans, programs anddai processes,

and to improve monitoring capacity for gendensitive planning and budgeting activities.

Completed Projects/Activities

“Mom’ s J auture Prifiect (20132 0 1 vas’put into practice in order to establish
nurseries in Organized Industrizones (OIZs) within scope of the cooperation protocol signed
among our Ministry, (the former) Ministry of Science, Industry and Technology, and Borusan
Hol di ng | nc. Under t he Project, nur series
Af y onk ar a ésirand MalatysBasere €okstructed and they provide service.

Various activities are carried out on the occasichofnt er nat i onal Day of W
in Sciamhtaeaternati onal Girls in Information
Daylnthisregard! Tr ai ni ng on Conscious and Safe Use
and | n thas beentotganised in cooperation with Information Texdbgy and

Communication Agencyand“ Di gi t al training eourseghavé been organised in
cooperation with Google Tkey for women with the aim of ensuring efficient use of
opportunities provided by digital technolo@/863 women have benefitted from these trainings
so far.

The "Increasing Access of Women to Economic Opportunities Project" was carried out by our
Ministry for the years 2022017, and the aim of the project is to enable women to find jobs
under better conditions, to identify the factors that will increase their entry into the labor market
and their entrepreneurship, revealing the problems faced by wontleis iarea and resolving
these problems. to formulate policies and to develop concrete solutions. In this context;

1 A study that was carried out in order to constitute entered the study and development of
quality early childhood education and care servamessible for the dissemination of
a model draft in Turkey. "Supply and Demand Study of Child Care and Early Childhood
Education Services in Turkey" outputs of simulation studies carried out taking into
consideration were shared with the relevant autlesrat a meeting held on December
20, 2016.

1 12 academic studies were supported and completed in 2016. The said research reports
were evaluated by the Academic Committee and 7 of the researches were found suitable
for printing and publishing in terms of m@nt and technique.
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1 Within the scope of Supporting Women's Cooperatives, a research project has been
carried out including the status of women's cooperatives, the obstacles they face, the
development of solutions and opportunities offered to women's ratof@s, and the
research report has been completed. The report in question was published on the website
of our General Directorate and shared with the public.

The United Nations Development Program (UNDP), the United Nations Women Unit
(UNWOMEN) and Sabamé Uni ver sity carried out the " UN
Promotion of the Human Rights of Women: Gender Sensitive Budgeting Project", in which our
Ministry is also included in cooperation institutions. With the project carried out between 2012
and 2015, it is aimed to improve the capacities of local governments and public institutions and
nortgovernmental organizations working towards gender equality, and to spread-gender
sensitive budgeting practice in local governments in order to accelegateplementation of

gender equality commitments at the local level and to contribute to the strengthening of
women's rights. Within the scope of the project, 332 people tr&@ned in trainings in 11 pilot
provinces of Ay dén, ¢tanakkal e, Edirne, Er zi
Kastamonu, Kayseri, Kocaeli and Ordu, and materials such as guides, brochures and videos
were prepared to raise awareness on geseisitive budgeting. .

The Projects / Initiatives Carried Out by the Relevant Institutions

The Project of Promoting Registered Employment of Women through Corporate Child Care
Services is carried out by the Social Security Institution.

The ARegi starepdortantreou@hhi | d Care Serviceso f
European Union, which aims to ensure that women with young children betvé@emoOnths

and who are at risk of dismissing from employment due to their childcare responsibilities can
participaten registered employment, return or remain in the employment market by supporting
corporate childcare. The Project for Suppo
implemented in the provinces of Ankara, Antalya, Bursa, Elazig, Istanbul, Izmir and Malatya

on April 1, 2019. Within the scope of the project, it is aimed to pay an average of 10,250 mothers

a monthly grant of 100 Euros for 24 months until their children are 72 months old.

The total duration of the project is 36 months, and within the scope oéskearch component,
impact analysis will be conducted in 2021, and two research reports and policy documents will
be prepared. The project budget has been determined as approximately 30 million Euros.

In order to determine the beneficiaries who will Ingitked to receive grant payments on 15
October 2019, preegistrations and final registrations started on 1 November 2019. Grant
payments have started to be made starting from January 2020.

The Project for Supporting Registered Employment of Women thrtheggncouragement of
Educated Child Caregivers is carried out by the Social Security Institution.

0-24 months in small children with and childcare women's responsibilities at risk of departing

from employment because of institutional child to participafermal employment supported

in caring for the rotation or the Republic of Turkey aimed at ensuring that they remain in the
employment market and the European Union funds and funded "Educated Through Promotion

of Babysitter WithgnRébgessenpd WomasuppbBmpi a

48



aimed to make grant payments to 3,700 mother
month for 32 months until their children are 36 months old.

In addition, within the scope of the project, it is plashib@ provide a onéime grant support to

6,000 women if they complete the nursing certificate programs. The total duration of the project
has been determined as 44 months. The project budget has been calculated as approximately 29
million Euros. The amourdf grant support given to working mothers within the scope of the
project has been increased from 200 Euros to 300 Euros. The amount of support to be provided
in 2021 is 325 Euros.

TurkeyEmp |l oy ment A g kynncrgasing krkpkoyhient protection and the Active
Workforce Services for groups requiring special policy development and to gain the
professional qualifications of the unemployed into the labor market are presented. About half
of those who benefit from the service are women. From 2002 to the end of December 2020, 2
million 145 thousand 140 women benefited from Active Labor Force programs.

Vocational training courses are organized by
who want to improve their professional skills or change their profession. In 2020, 87 thousand

372 people attended vocational training courses and 68.8 percent of the participants were
women.

Onthej ob Training Programs ar ereirdorcg thenthearetical by K
knowledge by practicing in the workplace, to facilitate entry into the labor market and to train
qualified workforce with employers. In 2020, 158,443 women participants gained experience
through orthe-job training program.

Withthe " Mot her at Work Project" i mplemented i
Directorate, women are supported to gain professional qualifications and work experience.
With the project women are provided with intensive consultancy services in Jols Chnlol

then they are directed to vocational training courses @h®job training programs with 50%
employment guarantee.

Necessary expenses of 95 TL were paid to women who attended the courses and programs for
the days attending the course or prograntotal of 43,990 women have benefited from the
project, which started on October 1, 2018, until 2020. In 2020, 20 thousand 247 women
benefited from the project.

In addition, 400 TL of childcare support is provided in addition to the payments made to
mothes with children between the ages &b 2vho attend vocational training courses organized
in occupations in the industrial sector anetlb@job training programs organized in professions

in the manufacturing sector. By the end of December 2020, 623 woemafitbd from
childcare support.

In order to maintain business and family life in harmony, women are supported wittanlalf
allowance for the period they do not work, if they meet certain pr@asiiand application
conditions.

Within the scope of the Commu ty Benef it Program (TYP) run
women who participated in 2019 was 182,306 and the share of women in the total number of
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participants was 58.9%. In 2020, the number of women benefited as participants within the
scope of theTYP was 8.866, and the share of women in the total number of participants
increased to 64.7%.

The ILO Office in Turkey between the years 2188 andK k K UrRplemented in
cooperation with "Women to Get More and Better Jobs: Women's Empowerment for Decent
Work in Turkey Project” at the national level for the dissemination and promotion of female
employment to support inclusive and the development of a comprehensive policy, for women

with active labor market programs to provide decent job opportunities, to createnaas in

the field of gender equality and labor standards in Turkey and aimed to support women's
empowerment. The target audience of the project is unemployed women registered with

Kk KUR. The project was <carried a,Ustanbulandt he p
Bursa.

Within the scope of the project, a Women's Employment Action Plan was prepared by the
National Technical Team consisting of public institutions, empleraployer representatives

and NGOs wunder t he | ead grepréséentativesfver&det&ridifedin Ge n d
Kk KUR Provinci al Directorates i n 81 provi
representatives.

The issue of women's employment was discussed as the main agenda item in Provincial
Employment and Vocational Training Bals. Gender breakdown is added to the tiprasaire
used in job analysis.

Phasdl of the More and Better Jobs for Women Program Its phase will be run between January
1, 2019- December 30, 2022.

The Project on Women’' s Ewapoameecoutim@0ilivithinscopAgr i cu
of ifithe Cooperation Protocol on Activie Labo
(former) Ministry of Food, Agriculture and Livestock and the Union of Turkish Agricultural
Chambers; and 3Bour Entrepreneurship Training Pragis were organized for women in 16
provinces Af yonkar ahi sar , Amasya, Aydeén, Bat man,
Kahramanmar ak, Kars, Mani sa, Mer withimscopdof | de,
the project. The trainings have been completedl d@.210 women have received
entrepreneurship trainings. Trainees were chosen from women between the agei)of 18
engaged in farming and with appropriate conditions.

Female Ostlers Growing in the Rural Projecthas been carried out in cooperation with
ISKUR, the (formerMinistry of Food, Agriculture andlivestock and Jockey Club of Turkey.

Under the Project, it has been aimed to develop new branches of activity for women and train
licensed female ostler in particular by increasing the number of ferstdégso In the project

which is a first in Turkey, 280our and 47day vocational trainings have been organised for

160 women in the provinces of kanl éurf a, Kzt
and Kocaelin which hippodromes are available.
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The aim of the Qualified Personnel Employment Support provided under the Enterprise
Development Support Program which was conducted by the Small and Medium Industry
Development Organization (SMIDO) in 2018 is to contribute to increasing qualified labour
force in the enterprises. The rate of support is 60%. If the personnel to be employed under the
Qualified Personnel Employment Support are female, an extra 20% is added to the support. The
number of qualified female personnel who benefitted from the entegeigelopment support
program was 1.147 in 2018.

Important activities are conducted by SMIDO for supporting women entrepreneurship. In this
respect," Appl i ed Entr epr e naeubeisghdomuctddrand 46% nof the
participants are women. Again SMID@ovides support to new entrepreneurs who establish
their job newly, under the SMIDO Entrepreneurship Support Program. The support amount in
the New Entrepreneur Support, is higher for women, and 47,5% of the entrepreneurs
benefiting from the support aveomen. The enterprises established by the entrepreneurs who
have completed Applied Entrepreneurship Training within this Program and the Enterprises in
Business Incubator (without condition of participating in the Applied Entrepreneurship
Training by the wner or partners) can apply to the New Entrepreneurship Support.

SMI DO's core support programs have been amen
Support Programo has been i mplemented. The t
Entrepreneur Pgram, which is a subomponent of the program, will be able to apply for
Electronic Entrepreneurship Training, and establish their business after the training. Grant
beneficiaries will be provided based on the organization and performance (directltipragbor

to the employment provided) for the beneficiaries of the Traditional Entrepreneur Program as

well as the Advanced Entrepreneur Program. Supporting Mentoring, Consultancy and Business
Coaching needs of enterprises operating in the fields of medghmahid high technology can

be provided up to TL 1000. Thus, the beneficiaries of the Traditional Entrepreneurship
Program are maximum TL 50,000 (young, women) If the beneficiaries of the Advanced
Entrepreneur Program can receive a maximum of 360.00@Q g lto(a maximum of 370.000

TL for young, women, disabled, martyrs).

On the other hand, KOBIGEEME Development Support Program is implemented by SMIDO
for supporting the projects to be prepared by SMEs within scope of the Call for Proposal in
order to incease their shares and efficiency; and enhance their competitive capacity and added
value in the economy in accordance with the national and international goals of our country.
Women entrepreneurs may be given extra points in evaluation process of thatamslifor

the Calls for Proposal open within scope of the KOBIGEDBI (SME) Development Support
Program.

In Public Education Centers affiliated to the Ministry of National Education, vocational courses
are given taking into account today's needs, aswlthke socieultural development of women

is provided with the trainings for awareness raising. Currently, a total of 3,616 different courses
are offered in public education centers, with 884 general and 2.732 vocational and technical.

In the Occupational Training Centers, women and young girls obtain journeymen and
mastership certificates in 153 occupational branched defined in the Law, and either establish
their own businesses or work in various sec
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projectis conducted by the MONE General Directorate of Life Long Learning. The project aims
at defining the occupational tendencies of girls in the secondary educations, and ensuring the
support of the family, thus providing sustainability of education.

There are2.578 vocational and technical course programs to be implemented at the lifelong
learning institutions byhe Ministry of National Education Directorate General of Life

Long Learning. In this regard, 408 courses have been opened on accommodation ahd trave
services and 2.513 women have been entitled to certification. Also, the number of courses on
patient and elderly services i$® and 4.554 female trainees have obtained certification.
Furthermore, there are 75 course programs in the field of inforntattbnologies.

The "Women First in Entrepreneurship” project carried out by the Ministry of National
Education has been implemented with the aim of increasing women's participation in economic
life and their entrepreneurial capacity. With the project, ing®m on information
communication technologies and entrepreneurship were provided to 26,594 women in 20
provinces in the last 2 years.

The women who received training turned their handicrafts into earnings by selling their
products through the digital stoat www.oncekadin.gov.tr, which was created specifically for
them. In the digital store of the project, 31 thousand 736 product advertisements have been
announced so far. In the second period of the project, which reached 10 thousand women and
created arconomic value of more than 15 million TL in its first year, 16 thousand 594 women
were reached and an economic value of approximately 43 million TL was created with more
than 26 thousand entrepreneur women.

With the Women First in Entrepreneurship Pragject AEnt repreneur ship T
provided to approximately 15,000 women in 81 provinces in the third period ofZ1138

After women complete their entrepreneurship training via their smart phones, they sell
handcrafted products on oncekadin.gov.tr.

The Social Support Program (SODES) was establ
Devel opment o0 of the Southeastern Anatolian
2012. Women were one of the priority target audience of SODES which aimed at social
solidarity and integration by increasing the life quality.

Depending on the underdevelopment of some regions of Turkey, there are some region plans
in effect. In this respect, GAP Project has been implemented for Southeastern Anatolia Region,
DAP Projecffor Eastern Anatolia region, DOKAP Project for the Eastern Black Sea region and
KOP Project for Konya Plain. In scope of all the cited projects, some other projects have been
conducted to empower women and public spirited NGOs under the coordinatioe of th
governors.

The KOORDES Program has been implemented by the Ministryratlesince 2020. With

this program, it is aimed to support the investment projects of the cooperatives and their higher
organizations that will contribute to production and emplaytme ensure efficiency and
productivity in their activities, to contribute to their use of technology and new production
techniques, to increase their competitiveness and to bring individual savings into the economy
with appropriate cooperative entrepeenship models. With the program, cooperatives and
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their higher organizations, whose establishment, operation and supervision are carried out by
the Ministry of Trade the majority of their partners are women, and that aim to evaluate
women's labor, can afy.

Female farmers in the settlements wheggicultural Development Cooperatis©wned By

Partners which are supportedtbg Ministry of Agriculture and Fore stry are available, have

been provided with nationwide trainings on cooperatives in general and the issues regarding
cooperativesd areas of activity (ani mal car e
and hygiene, hygienic milk production, niadx use of milk in various ways, barn cleaning,

sheep raising, beekeeping, greenhouse cultivation etc.) since 2004 and they are given priority

in access to supports by the Ministry with affirmative action. Since 2008, 2.663 female farmers
have had trainingon cooperatives.

In addition, training activities are carried out in 81 provinces on home economics and various
social issues (such as family resources and management, nutrition, child development and
education, handicrafts) in order to bring the soloves of women farmers to the modern life

level and to develop them soe@onomically. 95,185 women farmers were trained in 12,273
activities in 9 months. "Women Farmers Meet Agricultural Innovations" program has been
carried out since 2015 in coopeaatiwith the Research Institute Directorates and Provincial
Directorates of the Ministry of Agriculture and Forestry in order to ensure that agricultural
innovations are learned, implemented by women farmers and spread \oderdad, and
agricultural extesion projects are carried out under this program. Under the program,
"Provincial Special Projects for Women Farmers" are supported, thus creating an employment
environment for women in rural areas.

It is important to support rural women to establish coajpers, to increase their partnerships

in existing cooperatives and to ensure that they take an active role. Since 2004, the Ministry of
Food, Agriculture and Livestock has given women farmers nationwide trainings on general
cooperatives and the fieldsadtivity of cooperatives. Since 2004, 76,773 women farmers have
received training on cooperatives. As a result of these trainings, there are 56 Agricultural
Development Cooperatives within the Ministry, whose founders and partners are mostly
women, and 18®f these cooperatives have been supported by being included in the program
with positive discrimination.

~

Al n order to encourage women entrepreneur shi
Provincial Administration, in cooperation with ngoverrmental organizations and the private
sector, has initiated microcredit practices that include positive discrimination for women.

The purpose of microcredit is to encourage-lasome people, especially women, who cannot
obtain loans through banks and semimeans, to engage in sginerating activities in order

to reduce poverty, inequality in income distribution and unemployment, and to meet the
financing needs that will enable them to participate in economic and social development.

In order to benefitrbm microcredit, first 5 women who have a business idea should come
together and request microcredit. At this point, no documents are requested, declaration is taken
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as basis. Then, with aday training, women's setionfidence is strengthened and atehd of
this period, they can benefit from loans according to the work they will do.

No guarantee or surety is required for micro entrepreneurs who receive microcredit, and no
application is made to execution and court. In microcredit practicenicovne vomen who do

not have any assets always have priority over others in obtaining microcredit. The loan amount
varies between 1,000 and 1,500 TL for the first year, and the loan amount can be increased in
the following years.

Micro-finance Program implementeal this context, the Governor's Office of Turkey signed
with Waste Prevention Foundation continues its operations with 92 branches in 64 provinces
and in the framework of protocols. As of December 2020, more than 200,000 poor and low
income women have beeeached and the amount of loans distributed has exceeded 1 billion
lira in total. In addition, 39,039 active mieemtrepreneurs continue to use loans.

Besides, Turkey Chambers and Stock Exchanges Union (TOBB), by the promotion of our
country, women's ergpreneurship in 2007, to set policies in order to develop and to lead the
development of an entrepreneurial culture TOBB Women Entrepreneurs Council was
established.

While the activities of the Board are carried out within the framework of the "Working
Procedures and Principles” determined by TOBB, the membership procedures and information
of approximately 6,500 women entrepreneurs are monitored through the "Entrepreneurship
Information System". Organized in 81 provinces, the Board is organized in oroleprove

the potential of women entrepreneurs in terms of quantity and quality and to make them better
equipped. It conducts studies to determine policy and to lead the development of
entrepreneurship culture among women.

In this context, within the frameork of the 10th anniversary of the TOBB Women
Entrepreneurs Board activities, the Women Who Write the Future Project was realized in
cooperation with TOBB, TOBB Women Entrepreneurs Board and TURKCELL.

The project was organized in 18 provinces (Adana, Anka Ant al ya, Aydeéer
Diyarbakér) in order to support women who wa
to realize their business idea using mobile technologies, to develop mobile applications, and to
increase women's employment capacitg @ntrepreneurship in this field. , Elazig, Eskisehir,
Gaziantep, Istanbul, Izmir, Karabuk, Kayseri, Samsun, Sivas, Sanliurfa, Trabzon and Van).
Within the scope of the project, by providing fdoeface training in 51 classrooms in 18
provinces, 659 womrewho successfully completed the training were entitled to participate in

the project development process with 320 projects.

E. PARTICIPATION IN POLITICS AND DECISION -MAKING MECHANISMS
1. Present Situation

The international developments and regulations abeuadrticipation of women in the politics
emerged in the second half of the"2@ntury. The Convention on the Political Rights of
Women adopted by the UN in 1952 is an important document for the international recognition
of womends political rights.
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In addition to this, CEDAW too, includes the statement that the States Parties shall take all
appropriate measures to ensure the equal rights of women with men for the participation in the
political and public life. Also the World Conferences on Women orgdriigethe UN played

a significant role in the development of wor
defined in the Beijing Platform for Action adopted at the end of theverld Conference on

Women, i s AWomen i-makilgPweesaod Decibkbeoacti on
end of the conference, it was stated that ft

in private and public life, shall be removed by women participating in the political resolution
positions and mechans ms . 0

The amendments in 2004 and 2010 to Article 10 of the Constitution, paved the way for positive
discrimination applications, including the ensuring the equality of women and men in the
authorization and decisiemaking mechanisms. Alsoithr Article 90 of the Constitution,
CEDAW has been rendered superior to national legislation in the event of a conflict, and this
provides an important legal framework with regard to equal participation of women in
authorization and resolution mechanisms.

The constitit on i n Articles 67, 68 and 70, entitl e

el ectedo in mayor al and gener al el ections, A
from t hemo, Aparticipating i n rireArteles@sy 260 ms 0,
28, 29, 33, 34 Afreedom of thought and opini
thought o, Afreedom of the presso, Aright to

The prohibition in thes Aoanrmcdte &s3t & thlaits i pwd me
abolished with the Law No. 4121 dated®3uly 1995, thus enabling extra position for
participation of women in political parties.

Il n Article 83 of the Political Pparties inag sot Act N
pursue a goal against the principle that every citizen is equal before the law regardless of
language, race, colour, sex, political thought, philosophical belief, religion, sect, and similar
reasonso thus t he pedistrininaiantwereforhiddens t owar ds g

On the other hand, in the 11th Development Plan, the main objective is to prevent all kinds of
discrimination against women and to ensure that women enjoy equal rights and opportunities

in all areas of social life and babee e mpower ed. I n this context,
and Measures, related to the Plan period, active participation of women in all levels of
economic, social, cultural life and decisioraking mechanisms will be encouraged especially
starting fromthe local level, researches will be carried out within this framework, and women

will be more active in politics, public and private sector, management and decision. It is stated
that awareness raising, guiding and encouraging methods will be developesute their
participation.

In Republic of Turkey, before women in many other countrgsnenobtained the right to be
elected on an equal basis with marthe local elections in 193@ndin the paliamentary
elections in 1934.

While the number of femalMPs in the parliament was 24 and the representation rate was 4.4%
in 2002 General Election; this number increased to 50 and the rate to 9.1% in 2007. With the
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12thJune 2011 General elections the number of female MPs in the parliament increased to 79.
This score equals to a 14.4% representation rate.

The number of female MPs in the General elections held on 7th June 2015 was 98. The
representation rate was 17.82%, the highest in the history of the Republic. fi\beenber

2015 Electons, the numbeof female MPs wa81 and the representation rate vilas73%.

Lastly, in the 24th June 2018 Parliamentary Elections, the number of female MPs and the
representation rate in the parliament were 104 and 17,486 respectively. In the
Presidential System of Gogrnment which entered into force with the 24th June 2018
Elections, two female ministers (12, %) serve in the cabinet. Furthermore, there ardour

(8,9) Deputy Ministers in the Ministries.

The number and representation rates of female MPs in the parliaent are given below
with regard to the elections:

Table: Female MP rates in Turkey

Election Year The_ number of MPs in thgNumber of FemaldRepresentation ratg
Parliament MPs (%)
1935 395 18 4.6
1939 400 15 3.8
1943 435 16 3.7
1946 455 9 2.0
1950 487 3 0.6
1954 535 4 0.7
1957 610 7 11
1961 450 3 0.7
1965 450 3 1.8
1969 450 5 1.1
1973 450 6 1.3
1983 400 (1 empty) 12 3.0
1987 450 6 1.3
1991 450 8 1.8
1995 550 13 2.4
1999 550 22 4.0
2002 550 24 4.4
2007 550 50 0.1
2011 550 79 14.4
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2015(Jue) 550 o8 17.8
2015 (November550 81 14,73
2018 600 104 17,45

Source: Distribution of Members of the Parliament by Sex

According to the mayoral elections on3@arch 2014; 3 ot of 30 metropolitan mayors were
women,and 40 out of 1,381 mayors wevemen.At the level of provinces, women candidates

were elected as mayors in Aydeéen, Diyarbakeér,
taken place due to the ongoing | egal proced.¢t
(10,7 %) aldermen are femalé&/hen the number of provincial assembly members is examined,

the situation does not seem very different. 60 out of 1.2824%provincial assembly members

are women.

According to the results of the local elections on March 31, 2019, 3 out of 30 me#opoli
mayors and 42 out of 1389 mayors are women. There has been a change of duty in Siirt
Municipality due to the ongoing judicial processes)

2.283 out of a total of 2@45 municipal councilors (11 %), 48 (3,77%) of 1272 provincial
councilors are womerfSBE 2019)Also throughout Turkey,1086 female mukhtar were
elected.

Therates of women in professions requiring expertise are quite high. The female academician
rate at universities iS0,43%.

Accordingly, he representation rate among professof32j82 %, 40,126 among associate
professors44,6%96 amongassistant professoamd51,2%6 among research assistaf@suncil
of Higher Educationjuly 2020)*.

Also, there are female rectorslatout of 199 universities 8,54 %). Femaledeans i518,86%
(Council of Higher EducationJune2020).

29.543 out of 63.628 architects (8,43 %), 138.960 out 0698.437engineers and architects
across Turkey23,2299 (Union of Chambers of Turkish Engineers and Architdaes;. 2020);

67.2760ut of 146.137lawyers regstered to bars @06 %); 8 out of 81 bar presidents1Q,13
%) (Turkish Bar Associatiorec2020);

51% of Bankers (the Banks Association of Turkey, December, 2019)%b@&Qolice chiefs
(203), 9.05% of the police chief (50), 14,92's of commissio(i&d3), commissioner 8.85%
(996) of their assistants, 8.1% (21010) of police officers, 0.2% (70) of bazaar and
neighborhood guards (General Directorate of Security, December 2020),

4.84% of the gendarmes (1953) (Gendarmerie General Command, Decer@Bgr20% of

the officers serving in the force commands (land, sea, air),%0.@f.the NCOs, the Ministry

of National Defense 7.% of senior managers (general manager, deputy general manager, head
of department), 44.%4 of middle level (director, vice amager) managers (MSB, December

4 State, Found#on, FoundatiorVocational Schools and TRNC are included.
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2020), Directorate of Religious Affairs 28 (23.473) of the personnel working in (Directorate
of Religious Affairs, December 2020) are women.

According to the December 2020 data of the Ministry of Health, 44% of the daoth&6.3%

of the total healthcare workers are women. On the other hand, 1,906,572 of 5,476,394 licensed
athletes registered with the Ministry of Youth and Sports are women (3¢).§Ministry of

Youth and Sports, December 2020).

According to the data of éhGeneral Directorate of Latiodated 31.12.2020, information about
the personnel employed in public institutions and organizations is given in the table below.

Positions * Female Total Senior Percentage (%)
Employee Employee(**)

Governor 2 81 2,47
General Director 16 147 10,88
Deputy General Director 40 315 12,70
President 1 37 2,70
Vice President 12 122 9,84
Head of Department 442 2.756 16,04
District Governor (***) 21 763 2,75
Regional Director 10 221 4,52
Deputy Regional Director 36 510 7,06
Total Senior Positions 580 4952 11,71

F. COMBATING VIOLENCE AGAINST WOMEN
1. Present Situation

Violence against women is still one of the most important issues in the entire world. According

to the Declaration on the Elimination of Violence Against Womeradopted by the UN in
December 1993, #dviol ence" alglai axctt-baven fnokgo®n d esr d
that result in, or are likely to result in, physical, sexual, psychological or economic harm

or suffering to women, including threats of such ais, coercion or arbitrary deprivation

of l i berty, whet her 0 C C ur r This gonvention suhe lfirstc o r
international document which discusses violence against women in detail and in a direct
manner.

ACounci | of E onrtleePever@ingrandeConbatiognViolence Against Women

and Domestic Violenceo or in its short title
and entered into effect ot August 2014, is important as it is the first international document

with legal binding power and as it covers all victims of domestic violence, especially women.

The issue of combating violence against women is covered in national legislation and basic
policy documents. In thel? Development Plan covering the period betwe@i®zand 2@3,
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The issue of combating violence against women is also included in our national regulations and
basic policy documents. In the 11th Development Plan covering the year2@23,9policies

above are in pl ace: -fdin@redueation activiieg airhed at madasing nd n
the social awareness level starting from early childhood in order to eliminate negative attitudes
and behaviors that cause and reinforce dome.
social awareness, andcreasing the effectiveness and capacity of preventive and preventive
services in order to prevent forced marri age

In the2020 Annual Presidential Prograrmgpals and targets are includedeliminate violence

and dscrimination against women, especially starting from early childhood, through formal
and nonrformal education raisethe level of social awarenessicreasethe capacities of
institutions and organizations providing services and increasing coordinati@mgam
institutions in order to reduce violence against woikorts are underway to expand the areas

of economic, social and cultural activities in order to strengthen the social position of women
in Turkey and for them to benefit from equal opportunitiessnsure greater participation in

the development processork life and decisiormaking mechanisms and to prevent violence
against womer8'¥ National Action Plan for Combating Violence against Women (Z808)),

which is prepared within the scope ofiaviblence policy, continues to be implemented

Violence against women prevents women from exercising their human rights; it violates or
invalidates the fundamental rights of women such as life, security, freedom, dignity, physical
and emotional health. @ain groups, such as women with disabilities and girls, are, in most
cases, both at home and outside; are more vulnerable to risks such as violence, injury, abuse,
neglect, negligent behavior,-tleatment or exploitation.

In order to determine indicat®to monitor domestic violence against women and to prevent
domestic violence, alarge scalesttidy he Nat i onal Research on Dom
Wo me n i n Was cokdected for the first time in 2008 nationwide, in order to answer

the queati am eAWhe sources and types of wviol
research designed as a folloyy research of the first was conducted in 2014.

Some data on the results of the research Domestic Violence against Women in Turkey 2008
and 2014 are aslfows:

U Inthe 2014 study, the ratio of women subjectephgsical violenceby her husband or
ex-husband in any period of her life36% (8% in the last twelve months). It is seen
that this rate was 39% in 2008 study.

U The ratio of women who experiencedhotional violencein any period of her life is
44%. It is seen that this rate did not change between 2014 and 2008 studies.

U Inthe 2014 study the ratio of women experienced sexual violence in any period of her
life is 12% (5% in the last twelve months)hik ratio was found 15% in the 2008 study.
In the 2014 study the ratio of experiencpiyysical and sexual violencén any period
of life is 38%. This ratio wagl2% in the 2008 study.

U In the 2014 studythe physical violence in the urban areasatio is 396 while it is
37.5%in the rural areas. In the 2008 study, while the physical violence ratio in the
city was 38%, the ratio in the rural areas was 43%. In the 2014tkidytio of women
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who get woundeddue to the physical violence experienced6o, the ratio was 25%
in the 2008 study.

U In the 2014 study the ratio of women without education subjected to physical violence
at least once is 43%, and this rati@i®o at the university and graduate levels. In 2008
study this ratio was 55.7% for women with@alucation.

U In the 2014 study, the ratio of women who cannot tell anybody about the physical
violence they experienced is 44%. In the 2008 study this was 48.5%. A decrease by 5
percent is observed in the period between the studies.

The Turkish and Englistersions of the Final Report of the study were printed and distributed

to the relevant stakeholders. Outcomes of the research considered by TUIK as official statistics
provide a basis for the measures taken to combat violence against women and policies
formulated.

2. Activities Carried Out So Far
a) Legal Arrangements

Turkey wasone ofthe first states to signthe Council of Europe Convention on Preventing
and Combating Violence against Women and Domestic Violence (Istanbul Convention)
which was opened forignature in Istanbul during our Term Presidency of the Council of
Europe;and ratified the Convention in the parliament o' Nbvember 2011 before other
states. Turkey wate first stateto submit the instrument of ratification to the Secretariat of the
Council of Europe on March 2012.

Adopted unanimously at the GNAT General Assembly on'8March 2012 and put into
effect having been published on the Official Gazette numbered 28239 and dated"20
March 2012, The Law No. 6284 on Protection of Familyand Prevention of Violence
Against Womenaimstoi pr ot ect t he women, the children,
of stalking, who have been subjected to the violence or at the risk of violence, and regulating
procedures and principles with regardhe tmeasures of preventing the violence against those
peopl e. o

With the Law, protective and preventive measures about the victim and perpetrator and person
who have the potential to inflict violence were regulated in detail. Related to the protected
people, decisions about providing appropriate shelter, providing temporary financial aid,
providing psychological, professional, legal and social guidance, providing a temporary
protection and day care services shall be given by the civilian authority, anceghvaasre

delay is considered to be risky, by the related law enforcement chief, and evidence and
documents shall not be asked as the injunction orders are ruled.

Related to the protected people; the decisions about changing work place, putting aroannotati
to the title deed as a family house, in case of life threatening danger changing of the
identification and other relation information and documents should be given by the judge. It
was regulated that the Judge may decide for the perpetrator or the whses likely to resort

to violence; the absence of words and conduct involving threats of violence against the
protected person, insults, humiliation or humiliation; removal from home; prevention of
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approaching the protected person; the protected persbio harm personal or household
goods; if the perpetrator has a weapon or if he/she carries out a mandatory public service that
requires a weapon delivering the weapon in the embezzlement to the relevant units; if there is
alcohol, drug or stimulant satance dependency, the provision of examination and treatment,
including referring into a hospital.

It was also decreed thtte judge may decide on custody, alimony and personal contadt,
the perpetrator is the one who is the provider of the familgguday decide alimony although
it is not requested, considering the conditions of the situation.

If the perpetrator acts against the injunctions, it is regulated that he/she may be subjected to
coercive imprisonment from 3 days to 10 days. In additioneghablishment of Vi ol enc e
Prevention and Mowhichtwould congluct@Ghe rsuppod and monitoring
services on the basis of 24 hours and 7 days, for the effective prevention of violence and
effective implementation of protective and preventiveasures, and the services to be provided

are regulated.

In addition, thanks to the egalitarian reforms in the Civil Code, Labour Act and Turkish
Criminal Code, all legislation has been transformed into a structure which protects the principle
of equality between women and men, and adopts zero tolerance towards violence against
women in Turkey. With the Municipal Law No. 5393 which entered into force in 2005, the
municipalities in metropolitan cities and in cities with a population over 50,000 were charged
with the responsibility to establish shelters for women and children. With the amendment in the

aforementioned regul ati on I n 2012, It bec:
Municipalities and the municipalities with a population over 100.000 to obeltess for

women and children (For detailed informati on
“The Regul ation on the Establishmenenteradnd Ma
into forceon ¥ January 2013, AThe | mplementing Regu
Protect on of Family and Prevention of Vi &lence
January 2013, and fiRegul ation on Violence Pr
force on 1% March 2016, having been published in the Official Gazette. Anothgataton is

the Prime Ministry CirculaNo . 2006/ 17 on AMeasures to Be -
Vi ol ence Against Children and Women and Ho

Directorate on the Status of Women as coordinating body on violence agamsin and
honour killings.

Il n January 2015, AParl i amentary I nvestigatio
Women and Identification of the Due Measuress established. The Report of Parliamentary
Investigation Committee on the Motives of Viote Against Women and Identification of the

Due Measures was published dhN8ay 2015°

b) Action Plans

5 For the committee report see: Chapter 1: https://www.tbmm.gov.tr/sirasayi/donem24/yil01/ss.717-bolum-
1.pdf ; Chapter 2; https://www.tbmm.gov.tr/sirasayi/donem24/yil01/ss.717-bolum-2.pdf
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Action Plans are prepared in order to provide a framework for the steps to be taken in the field
of combating violence against women and to be a guidgdwgant institutional organizations.

The first Action Plan on Combating Violence Against Women was prepared in 2007. In 2012,
t he s &laianal dctigh Plan on Combating Violence against Women (201220 15 ) ~
prepared by the General Directorate was ptd effect and activities were carried out for
Monitoring and Evaluation of the Action Plan.

The Third National Action Plann Combating Violence Against Women (202620), which
sets out the basic policy priorities in combating violence against womEurkey, has been
prepared by taking strength from international conventions and our legal legislation.

With the* T h iNatidnal Action Plan on Combating Violence against Women 2018 0 2 0 ”
which was approved and entered into forc®ectember 2016 and distuted to the relevant
institutions/organizations improvemeraie maden the following 5 fields:

V Legislative arrangements,
V Awarenesgaising and transformation of social attitudes ,

V Provision of protective and preventive services and empowerment of viofims
violence,

V Regulation and implementation of health services,
V Institutional cooperation and policy development.

The coordination and monitoring process within scope of effective implementation of the
Action Plan is carried out by the Ministry of Familyabour and Social Services General
Directorate on the Status of Women.

In addition, due to the expiration of th& Mational Action Plan covering the years 2eA@20

by the end of 2020, preparations for a new Action Plan have started. The preparatibas for
4" National Action Plan and Strategy Document for Combating Violence Against Women to
be implemented in the 2021025 period ar@lanned to beompleted andts implementation

to be commenced R021.

In line with the Third National Action Plan, aifb study was carried out on the problems and
related solutions through the cooperation between Ministry of Family Labour and Social
Services, the Ministry of Justice, the Ministry of Interior, the Ministry of Education, the
Ministry of Health and the Prilency of Religious Affairs. TheCoordination Plan for
Combating Violence Against Women (202@2021) was prepared as result of the work carried
out.

The Coordination Plan entered into force within the framework of the "Protocol on Increasing
InstitutionalCooperation and Coordination in Combating Violence against Women", signed by
the relevant Ministries and the Presidency within the scope of the International Day fort the
Elimination of Violence against Women on 25th of November in 2019.

Through the Cooidation Plan, 75 activities are carried out by the relevant institutions within
the scope of théollowing titles;
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Effective Implementation of the Legislation,
Increasingnstitutional Capacities,

Awareness Raising,

To o To I

Data Collection and Research.

Also; Provincial Action Plans on Combating Violence against Women are being prepared in
order to implement the Third National Action Plan more effectively at the level of 81 provinces.

The action plans concerned included comprehensive activities faeeffimplementation of
the legislation, raising awareness, developing institutional mechanisms, increasing coordination
and cooperation.

Currently, thereare Provincial Action Plans on Combating Violence Against Wome81in
provinces Follow-up activitiesare carried out in strnonth periods regarding the activities
conducted within scope of the Action Plans.

In 2017 and 2018, the Ministry of Family, Lamoand Social Services paid visits to 19
provinces with high rates of early and forced marriages;th@drovincial action plans on
combating early marriages were prepared. | n
prioritieso were especially taken into consi

¢) Monitoring and Evaluation

The General Directota on the Status of Women was assigned as the coordinating body on

fivi ol ence agai nst wo mesnantdontile Ptine Maistry Cikcular dni n g s 0
fiMeasures to be taken for the Prevention of Violence against Children and Women and Honour

Ki | | No 208667.

" The Committee on Monitoring Violence against Womeh was established to follow up the
measures included in the Prime Ministry Circular and evaluate the current developments with
the participation of all relevant public institutions and orgaiidns, universities and nen
governmental organizations under the coordination of the General Directorate on the Status of
Women.The Committee which meets once a year periodically under the coordination of

the Ministry of Family, Labour and Social Servics, evaluates the activities and
developments in violence against women and offers suggestions on this issue. The Committee
has heldl3 meetingsso far.The 13th meeting of the Committee was held in Ankara on 15
November 2019, with the Minister of Familyabaur and Social Services, Minister of Justice

and Minister of Interior.

In addition; the task of coordination between institutions is carried out by our Ministry in
fulfilment of the provisions ithe Law No. 6284 on the Protection of Family and Preventio

of Domestic Violence against Womein.t wa s e n s u Previhcial ©ommissiorafdr | i s h |
Coordination, Monitoring and Evaluation of Combating Violence Against Womienorder

for efficient implementation of the coordination task at local level withiopsecofiit h e
Regul ation on Violence Pr eeffeetivdas af iMarah 8016Moni t o

The Commissions which have the duties including ensuring coordination of services provided
by the institutions within scope of the LaiNo. 6284, evalu#on of data collected in the field

63



of violence, conducting activities for prevention of violence, developing solutions for
elimination of the problems due to implementationeet every six monthswith the
participation of members included in the Regulatio

The aforementioned meetings are reported by the VPMCs and submitted to the General
Directorate on the Status of Women; the General Report is shared with the relevant institutions
and organisations.

d) Research

In order to monitor the domestic violence mgh women and to determine indicators for
combating domestic violence largescale® Nat i onal Research on Do
against Women in Turkeyo was conducted for the first ti
A Wh at are the source sagaidn stty pressmeof? 0v i calnedn t
characterized as a follewp survey of the research in 2008 was conducted in 2014.

With regard to Law No. 6284 on the Protection of Family and Prevention of Violence Against
Women, "Impact Analysis Study for the Implementation of the Law No. 6284"initiated

in 2014 was completed. The research was aimed at determining the reflections of the Law upon
women victims of violence, perpetrators and their children and relatives, and evaluating
whether the Law is effectivin preventing domestic violence and violence against women and

in protecting victims of violence. In line with the data obtained from the research, the efforts
are maintained to eliminate the problems encountered in the implementation of Law No. 6284
in cooperation with the relevant institutions and organizations.

e) Data Integration Activities

Within scope of the target of building a common intestitutional database with the aim of
effective monitoring of the data on violence against women, as provideith the Third
National Action Plan on Combating Violence against Women, the MoFLSS continues efforts
to record the injunction orders ruled under the Law No. 62840ommon data systenthrough

an integration activity between the institutions.

“Faminff yrimati on Syst e was€W@sablishat b osddby tee’Provincial
Directorates of MoOFLSS, social service centr
the information on social service activities through database, to update infornmtualuate

the activities to be conducted and share information

Our Ministry continues its efforts to keep record of the injunction orders issued under the Law
No0.6284 ora common data systenthrough the inteinstitutional integration. fie integration

adivity of the injunction orders issued under the Law No0.6284 on UYAP system between the
(former) Ministry of Family and Social Policies and the Ministry of Justice has been completed.
Nn6284 Ordep Fpwsdtteoewo which wildl clawrup eandb ut e
monitoring of the orders has been put into service for 81 Provincial Directorates affiliated to

Our Ministry and Violence Prevention and Monitoring Centers (VPM@&hin scope of the
Information Sharing Protocol between the Ministry of Inteaod the (former) Ministry of
Family and Soci al Policieso which haveabgensi gne
completedts hare el ectronically the ARegistration
and Violence against Women under the LaweBN®.8 4 6 wi t h t he Miuni stry
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and Social Servicedn addition, with the Protocol signed on April 15, 202@tween the
General Commanof Gendarmerie antMloFLSS the fiRegistration Form for Incidents of
Domestic Violence and Violence against Wanmiistarted to be shared electronically with our
Ministry. This data integration is expected to shorten the time to reach the victims of violence
and increase the efficiency of protection.

Integration activities with relevant institutions and organizegisuch as thlinistry of Health,

MoNE, Ministry of Interior General Directorate on Population and Citizenship, Social Security
Institution and the Banks Association of Turkey beeng carried oufor thesharingpf At he
confidenti al i ttge vistimdfeviolsnoe undsershe elgvart artiofethe Law

No. 6284.

f) Training Activities

The Ministry of Family, Labar and Social Services carries out activities such as seminars,
conferences at various levels in order to strengthen the awareneseresiiivity of the
stakeholders and the different sections of the society in strengthening the equality of women
and men in Turkey and combating violence against women. In order to ensure the continuity of
their training and increase their effectivenesspperation is established with the relevant
institutions and organizations. Within this scope, protocols were signed between the Ministry
of Justice, Ministry of Interior and Ministry of Health and the General Command of
Gendarmerie, Presidency of Relig® Affairs and the (former) MoFSP. Since 20826

Family Court Judges and Public Prosecutors118.084police officers,11.641 gendarmerie
personnel, 100.91health personnel and86.786religious officers have been provided with
trainings within scope ofhe aforementioned protocols; seminars have been organized for
Family Court Judges and Public Prosecutors, local authorities, employees of public institutions
and organizations at various levels, media members and university students.

Following the enactmérof Law No. 6284, seminars were held by GDSW in Agahe 2012

in 16 provinces in order to introduce the Law. The seminars have reachedd@@Qpublic
officers in public institutions that provide direct services to women who have been exposed to
violence.

It is of significant importance to focus on the development of-ni&itutional coordination

and cooperation and awareness raising activities in combating violence against women. Within

this scope, t he Nati onal Acti on PlAganst WomerC20h8b at i ng
2 0 2Which was prepared with the contribution of all relevant institutions under the
coordination of MoFLSS and is currently in force, includes the activity @fr gani si ng
activities such as seminars, workshops for the representativesf @ll institutions

[/ organi sations providing service on violence
within scope of the target 6f ...r ai si ng public awareness, sen
about domestic violence and violence against women and senng mental
transformati on”

With thefiTraining Protocol8 signed with the Ministry of Interior, the Ministry of Health, the
Ministry of Justice and the Presidency of Religious Affairs, 441 Family Court Judges and Public
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Prosecutors, 11884 police offcers, 27193 gendarmerie personnahd 145907 health
personnelvere trainecn combating violencagainst women

I n addition, "Training Seminar s weoeorga@isednb at i n
under the coordination of MOFLSS for the staff, partidylpublic officials working at relevant

public institutions and organisations in 81 provinces to raise awareness and knowledge about
combating violence against women within 2@k®l 2019

In this respectywithin 2018 and 2018alf-day seminars were orgaeid for personnel of central
and provincial organisations of the public institutions and agenciesearty 56 thousand
public officials were reached through the aforementioned trainings.

Within the scope of the activities included under the respoitgibil the Ministry of Interior

in the Coordination Plan111773 law enforcement personnel working in Police Station
Headquarters and Gendarmerie Statiomre trained on combatindomesticviolence and
violenceagainst womeduring the period between Nember 2019 and May 2020 ( A Educ at i ¢
Seminaron Combating Domestic Violence will be organized for law enforcement officers
working in the field of security, covering topics such as combating violence against women,
combating early and forced marriagg#\ct i v i t y Tr@nin@ onlcpmbatifig violence

against women, early and forced marriages will be givearik and filesvho are performing

their military service within the Gendarmerie General CommaéAdtivity 3.3.4))It is planned

to reach out to widet ar get group by maintaining Athe
Vi ol ence Against Womeno and to raise awarene
against violence and to increase efficiency of providing preventive measheze.has been
cooperaion with the Ministry of National Defense within scope of awarenessaising

activities for men. In this context, a total of 630,000 rank and files were reached through the
aforementioned seminars from 15 September 2018 to February 2020.

Within scope of tk public trainings carried out by the Ministry of Health General Directorate

of Public Health to eliminate negative attitude and behaviours that generate and intensify the
violence, to raise public awareness and consciousness about gender equalitye aigéémst
women and domestic violence and to ensure transformation of social attitudes; 76.251 and
45.563 people were reached in 2016 and 2017 respectively.

MoNE General Directorate of Special Education Guidance and Counselling Services Guidance
and Reseaah Centres reached out to 28.005 teachers, 3.639 managers, 302.789 students,
101.841 parents and 2.830 Guidance teachers in total in 1.442 primary schools, 1.257 secondary
schools and 999 high schools within scope of activities for prevention of violence.

fiThe Protocol on Roles of Religious Officers and Training Project on Procedures to be

| mpl emented for Prevent i owassigneddn 22August@t3 Agai n
between the Presidency of Religious Affairs and the (former) Ministry of Famil\5anil

Policy. In this context962 trainers including instructors in imamat i p s, muezzin
male preachers, female preachers, Quran instructors have been trained and the field trainings of
100.080personnel have been completed so far.

Within the scope of the trainings carried outentt The Pr ot oc ol on Pr omo
Equality, Strengthening Institutional Capacity for Combating Violence Against Women,
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and Increasing Coordination and Cooperatiori which wassigned on 3 July 2013by the
Ministry of National Defence and the (former) lBtry of Family and Social Poli¢petween
20142016, 8.730 personnel received ToT and 637.818coommissioned officers received
trainings on combating violence against woméso, conferences were organised261528
personnel including Officers, Sgrants, Civil Servants and military students commissioned in
the headquarters.

The Protocol on Strengthening Institutional Capacity and Increasing Coordination and
Cooperation for Womends Empower ment and Conm
signed on 2% January 2019 between the Ministry of Family, Laband Social Services and

the Ministry of Nati onal Defense. Il n this 1
organized in order to continue the trainings given between-Z¥ Within the Protoch

101 people completed first step training éh@64eople completedesond step training.

Moreover, 86.12privates were trained in the empowerment of women and combating violence
against women.

A Joint Work Plan 2012019 was signed on April 25, 201&tweeno eéMinistry and the
United Nations Children's Fund (UNICERh order toprotect disadvantaged children and
strengthen their right to development and participaffére Work Plan was renewed in April

2020 due to its expiratiokVorkshops will be organisddr service providers (law enforcement
officers, health personnel, social workers, judicial personnel, civil administration personnel,
etc.) working in public institutions and n@overnmental organizations. In this context, ToT

for Professional Staff ifcarly Age and Forced Marriages for Vocational and Administrative
Staff working in Provincial Directorate of Family, Lalbo, Soci al Services, Kk
Guesthouse and SHM, which provides services in the field of combating violence against
women ; It was realized in November 20J&nuary 2019 period with the participation of 300
occupational staff from 81 provinces. Iddition, a seminar on combating early and forced
marriages was organized for 250 foundation managers.

In 2019 650 personnel working at the Ministry of Interior Gendarmerie General Command and
the Police force received training seminars on empowermentroéwand combating violence
against women.

Il n 2019, within the scope of the Work Pl an,
Combating Violence against Women and Early M
working in the VPMCO6s

Within the £ope of the Work Plan, a projecthsingcarried out to examine good practde
countries where early and forced marriage is experienced in various ways and to report these
examples in order to serve as a basis for pohaking.

Besides, various evenéssr e or gani zed every year by GDSW o
Day for the EIlimination of Violence against

On the occasion 625 November International Day for the Elimination of Violence against
Wo me rthematic meetings and awareness raisgtiyidies are held at the national level, with
the contribution of all parties.
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- "2019 meeting of the Committee of Monitoring Violence against Womerwas held
on the 1% November 2019with the participation ofMinister of Family, Labour and
Social Servics, Minister of Justice and Ministry of Interior. 120 representatives from
all relevant public institutions and organisations, universities anegowearnmental
organisations participated in the meeting.

- The Ministry of Family, Labor and Social Servicesrganised the event df 2 5
November I nternational Day for thevithEl i mi n
the attendance dfirst LadyMrs . Emi ne ERGQdvénter 809. Inahe
event, "Coordination Plan on Combating Violence against Women" neckpa
Ministry of Family, Labou and Social Services, Ministry of Justice, Ministry of
Interior, Ministry of Education, Ministry of Health and Presidency of Religious Affairs,
was released to the public.

Furthermore;

V In Friday sermonsthe issue ofthe impotance of preventing violence against
women" wergackledcountrywide.

V The postersvith the motton Zer o Tol erance against Vi
on the official websites of public institutions and organisations betwe@7 25
November 2018.

V Various awarer&sr ai sing activities were carrtr.i
November I nternational Day for the EII
in 81 Provincial Directorates.

V All segments of the society were invited to support the activities and take
responsibility n this regard.

On the other hand, activities such as workshops and meetings are organized in order to exchange
knowledge and experience about violence against women and to enable the stakeholders to
share their problems and suggestions for solutions.

g) Protocols

Wi t the Piotocol on Improving the Institutional Capacity in Services Provided under
Combating Violence Against Wo me rsignecabetdeed ncr e ¢
the General Command of the Gendarmerie and the (former) Ministry of Famil$canal
Policyyoneday courses on AGender Equality and Pre
provided during some certain periods under i
Crimes and Violence against Vdeimial rtGéndarneeriep e r s o

Commands, District Gendarmerie Commands, and Children and Women Section Directorates.

Al so, AViol ence against Womeno was placed a
Gendarmerie Schools Command in 2013/2014 school year; armmubiication of the course
book fACombating Violence against Womeno was

The (former) MoFSP, Ministry of Justice, Ankara Bar Association, and the Presidency of
Ankara University signed a Pr ot oc o | on Engaging the Stude
Facul ty of Law in Legal Clinic Pr Wihinscopesf pert :
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the protocol, Ankara University Faculty of Law students provide legal counselling services for
victims of violence at our institutional service units in Ank&fde Protocol on Cooperation

for Combating Violence against Women“was signed between the Ministry of Health and the
(former) Ministry of Family and Social Policies off 8arch 2015. The protocol is aimed at
increasing the effectiveness of the health servicé® tprovided under the Law No. 6284 on
Protection of Family and Prevention of Violence Against Women and the Implementing
Regulation pertaining to this law, to determine the framework and conditions of the areas to be
cooperated on by the (former) Ministoy Family and Social Policies and Ministry of Health,

and determining the responsibilities of the parties.

In addition, with the protocols signed with relevant institution® i | ot Scheme of E
Suppor t ,\8hckshadsmited on ¥&ctober 202 in Adana and Bursa for three years,

was ended on 3%1December 2015, with the evaluation that the victim could not be protected
effectively and the popularization of the implementation all over the country was not feasible.

For combating violence again@omen more efficiently, the pilot application for monitoring

the perpetrator and victim of violence together with the electronic monitoring system
infrastructure and electronic bracelet devices system established in the Ministry of Justice
General Direatrate of Prisons and Detention Houses in the Office of Supervised Freedom
Department was started in cooperation with our Ministry, the Ministry of Interior and the
Ministry of Justice. In this respect,ltyiThe C
of Audio Surveillance Systems for Combating
relevant Ministries on'8March 20150 be applicable for one year. Due to the expiry of the
protocol, "the Renewal Protocol of the Cooperation Protocol on Pilot Schee of
Applicability of Audio Surveill ance Swast e ms
prepared and signed on"8pril 2016 and entered into force for 1 year.

With the Protocol signed on BQlune 2017, the applicable period of the pilot scheme was
extended for 2 years and was expanded to four more pesvifibe pilot scheme is maintained

in the pilot provinces of Ankar a,Follétivmgther , Kst
termination of Protocol on 30June 2019, the Protocol was renewed and the electronic bracelet
application was extended fory2arsl t has been extended to the g
Eskikehir, Mal atya, Me r sLegal,and Sezhniaal igfrastruct®@ ms u n
studies are continuing to spread the pilot implementation across the country.

Women Support System (KADES) Mobile application for smartphones was put into service

on 24th March 2018 in cooperation with the Ministry of Family, Lakend Social Services

and the Ministry of Interior in order to ensure rapid and effective response by making use of

the advardges provided by the communication technology for women victims of violence or

those under risk. Through the KADES application, which can be downloaded to mobile phones

and used only by women, law enforcement forces provide effective and rapid resp@dsé on
through dAcall for helpd button in the applic

h) Projects

1. It was aimed to strengthen the efforts to combat violence against women in 26 project
provinces through the development of support services provided by women victims of
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violence within thesope of‘ t he Pr oj ect on Combawhichhng Dom
was financed under the 1P2009 program and was implemented between 2014 and
2016.

The project consist of 2 components aiechnicala s s i s d@na@figrang. Within scope of

the technical suppartcurrent situation analysis and training needs analysis covering 26
provinces were carried out; Provincial Action Plans were devej@melthentraining programs

on violence against women and gender equality were organized for the staff of the units
provding services for women victims of violence and supervision mechanism was formed for
the relevant trainings; and activities were formulated for standardisation of the services
available for the victims of violence. Additionally, within scope of the gtantponent, nearly

3 million Euro grant support was provided to 19 NGOs at local and national levels in 11
provinces in order to enhance their capacity for combating violence against women.

2.

In order to raise the awareness about gebdsed violence amortige Syrians who fled

civil war in their country, to prevent violence against Syrian women and children and

to strengthen the capacity of service provider§ o mbat i ng Gender Base
and I ntervention Humani t wasicenducted siisthest anc e
cooperation of the UN Population Fund, Disaster and Emergency Management
Authority (AFAD) and (former) Ministry of Family and Social Policy. Within scope of

the project, training activities were organized for camp staff and service providers and
medings were held to build solidarity among Syrian women. In addition, a brochure on
violence against women, age of marriage, official marriage and women's rights has been
prepared for Syrians.

“The Project on Capacity Bui”lisdcarmedoufimr Wo n
order to ensure efficient provision of protective and preventive services by the service

units affiliated to the GDSW and to strengthen the capacities of professional staff
working in the organisations through training materials and trgii

“The Project for Increasing the Capacity
of Women in Combati ng Tr wahHichisfanked bhyghe UKh Hu ma
Embassy, implemented by the International Centre for Migration Policy Development
(ICMPD) and of which our Ministry is the beneficiary, started on 1 April 2019. The

project will provide basic training to 240 professional staff working in women's services

in 81 provincial directorates, and provide training for 120 personnel among the
professionbpersonnel who have received basic training, and publish and distribute 700
booklets on training topics. Within the scope of the project, 6 basic trainings were
provided to 248 professionals in 202020, and 81 provincial deputy directors were
informed dout the fight against human trafficking through distance education.

With the purpose of ensuring standardization and development of services provided to
the children who st ay ThetProgd aliStanelardszationi t h t h
of Services forChild Victims/ Witnesses of Violence who Stay at Shelters witheir

Motherso i s carried out with the cooperation
Women and UNICERWNiIthin the scope of the project, a psyetmrial support program

is going to be prepr e d for t he pur pose ofsocidupport
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development and interfering effectively to their traunfisigorkshop on Needs Analysis

for Services Provided to Children at Sheltéers was hel d as the fir
project on 2122 October2019. At the workshop, the services provided to children at
women's shelters were evaluated and challenges and good practices were identified.
Within the scope of the;

1 A psychesocial support services guide is being prepared in line with the needs
of children of different age groups who stays at women's shelters.

i Trainings are being organized for professional staff to ensure the applicability
of standards.

1 Materials are being developed in order to be benefited in studies to be carried
out with children.

. Theactivities are underway for specializationvob me n 6 s inider to improve

the quality and efficiency of services provided to the different need groups who receive
service from womends shelters, identi fy
womenodos shelters and minimum physical st
efficient and productive use of public resourcésrisk-based approach has been

adopted on the creation of specialized institution 8Wtb men’ s Shel t er S
Standards Guidedo was preparednd distributedor theuse of81 provinces. The Guide

includes physical, managerial and professional standards based on the principles of
privacy, security and e mpWomen'srSkelter SeHK At t h «
Assesment Guidé h &en prbpared. The Guide covers internal and external
evaluation. It is envisaged that the specialization studies, which are structured as
applicable, sustainable, controllable and measurable, will be implemented effectively in

al |l womenos wsleltther sc otumntWaygdtndi rso WSghie | tt ree B
Standards Gui de and-Evleative Guidso .Shel ter Self

Specialization was initiated as a pilot practice in 4 women's shelters within the Ankara
Provincial DirectorateAs part oft h e -Day Brésiéntial Action Fand 4 womeris
shelters in 3 provinces have been transformedspeoializednstitutions

T h eWorkshop on VPMC and Women's Shelter Service Standards and Self
Evaluationd was h el &0 Deeembee 2010 with&he participation of VEM

and womends shelter directors in order t
"Service Standards and Sé&l§sessment Implementation Workshop for Women Service
Organizations", planned to be held in Ma#hril 2020i n 4 groups at ¢ AS
training center of MOFLSS was carried out via distance education due to the
coronaviruspandemic In this context, oumnstitution managers were divided into 9

groups and distance education was held c@2.May 2020.

. Within the scope of théiTraining of Trainers on Empowerment of Women in
Women's Shelterghrough Financial Literacy and Information Technologies, a 3

day training of trainers ofiFinancial Literacy, fiParent and Information Secudy
filnternet Advertising has been planned for professionals workinggomeris shelters

and VPMCs Considering the density of the provinces in each region, a total of 60
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people (30 womeis shelters and 3¥PMC) from 30 provinces are envisaged to
participate in theraining of trainersn two groupsTrainings were held dime between
20-22 July 2020 for professionals working in womesfigltersandVPMCs In the next
process, the Habitat Association will carry out monitoring studies for the activities of
the professionals participating in the training in their own prognce

8. Within the scope of théimplementation of the PsycheSocial Support Training
Programo, it is aimed to implement a psycisocial support training program in
cooperation with the General Directorate on the Status of Women, Ministry of Health
(Departmentof Mental Health) and UNICEF in order to improve the capacities of
professionals working in the field of won@rservices. It is foreseen that trainings will
start in September 2020. With the activity, it is aimed to provide psyobial support
trainingto approximately 530 professionals working in woeservice fields in two
stagesThe following training topics are plannefit the basic level; Case Management
in the PandemidPeriod, Remote PsycHdocial Support, Planning and Implementing
PsycheSocial Support, ldentifying Women and Children Subjected to Violence,
Working with Women and Children Subjected to Violence, Child Rearing Strategies;
At advanced level, Psychosocial Support Practices, Observation and Interviewing
Principles, Approach to Childéglect and Abuse Cases, Approach to Violence Against
Women, Psychological Support in Mental Trauma Cases, Psychological Support for
Suicide Risk etc.

9. Itis planned to providdistancesducatiorto professionals working in woménshelters
in September2@® i n order to provide information
andbusiness club trainings to women who receive service from wisaeltersin
cooperation with KKKUR representative of

i) Institutional Services

The existence of supporé services and institutional structures offered to victims in combating
domestic violence against women is of great importance. In the fight against violence against
women; institutional services are provided by the Ministry of Family, ualamd Social
Services, the Ministry of Interior, the Ministry of Health and the Ministry of Justice, as well as
other relevant ministries, municipalities, bar associations and NGOs. In this context, corporate
service units are discussed in detail below.

(1)  The Ministry of Family, Labour and Social Services/ General Directorate on the
Status of Women

GDSW conducts activities based on cooperation, particularly legal activities for prevention and
elimination of all kinds of violence, abuse and exploitation against womerescaut projects

and campaigns; organises meetings, conferences and seminars; and contributes to the activities
organised by other institutions and organisations.

With the affiliation of the womenodés shelters
coordination of protective, preventive, educative, constructive, consultative and rehabilitative
social service activities; and has become a performer institution with provincial organisation.

Women’s Shelters
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Women's shelters are residential sociaviserinstitutions where women exposed to abuse or
violence physically, emotionally, sexually, economically and verbally can be temporarily
accommodated with their children, if any, and their needs are covered providing protection from
violence, solving andtrengthening their psycksocial and economic problems.

The purpose of womends shelters is to ensur e
are able to cope with the trauma they experience in a nonviolent environment and continue their
lives on heir own initiative after having left the women's shelters by professional work to
support their resumption of healthy relationships.

The first Womenés Shelter under public insti
Ankara in 1990 under the SatiServices and Child Protection Agency.

The womendés shelters were given under the re
of Women with the Statutory Decree No. 633 ¢
the Ministry of Family Labou and Soci al Services; 1 womenos
Ministry of Interior General Directorate of Migration Management, 1 shelter owned by NGOs,

and 32 shelters under local administrations. A total of 144 shelters provide services with a
capacity o0f3.454 people.

In addition to the professional studies conducted to investigate the problems of women and
children admitted to womenés shelters and t
in areas such as guidance for referring the women amakileren directly or indirectly related
institution, safety, counselling, psychological support, legal support, medical care support,
temporary financial aid, allowance, nursery, vocational training course, group work, social,
artistic and sports aciiies, etc.

From Wome&mhmel t er s;

T I'n 281l6,0t al péopd7e. 5688mpri sed of 29.612
accompanying children received services.

T I'n 2017, 56.988 people in total recei ved
accompanying cctleirlvdrcen recei ved

T I'n 28180t al of 68cé&BVedpessownisce, i ncludi
26. 769 children accompanying them.

T I 2010 ,t ot7a8l. @@ft sromsei ved s e rd\2i.Beb3neinn ca nudd i
30. ¢BBl dren accompanying them.

1T As 300f Pa22@, a3 Gop&BswrHs receivdd. d@8riheinc e,
andl. B6b6l dren accompanying them.

1 As a result of the studies carried out with related institutions and organizations, local
administrations and negovernmental organizations imder to ensure participation in
social and economic life by the violence victim women;

1 In 2019 among the women staying in womesselters 6.440 have benefited from
vocational course4,189have been placed in jobs930have been provided with legal
support,933 have benefited from literacy coursédq,.337have participated in social,
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artistic and sports activities. Among the children staying with their motherslters
6.105have benefited from kindergartens and chil@eriubs.

As of 30 June 202 395of the women staying in womésheltershave benefited
from vocational course484have been placed in jobls016have been provided with
legal supportg91have benefited from literacy courses, &xB82have participated in
social, artistic angdports activities2.633children staying with their mothers in
women's shelters benefited from kindergartens and children's clubs.

Violence Prevention and Monitoring Centres (VPMCs)

The Violence Prevention and Monitoring Centers have started theicegmpursuant to the
Law No0.6284. These centers provigeychosocial support, legal support, education and
vocational support, health support, economic support and guidance, tiogresetl guidance
services, as well as monitoring and monitoring measuresgidoms of violence, within the
scope of Law No. 6284 on the Protection of Family and Prevention of Violence Against
Women Within the scope of Law No. 6284urrently VPMCs are providing servicea 81
provinces Capacity increasing efforts of VPMCs also ongoing in national leveln this
context, i V P M&&rvice Standards Guiddhas been prepared to determine the physical,
administrative and professional service standard&dfiCs

Effortsare underwayo improve théiFamily Information System Womanadduled, which was
developed in collaboration witthe Directorate Generalf Information Technologies of our
Ministry and opened to the use of our organizations in 81 provinces for the purpose of effective
and onestop service tracking regarding the seegicprovided byWVPMCs and Women's
Sheltersto manage processes electronically, to provide instatd-dpte data, to collect data

in a single database, to create healthy statistics, to ensure online integration with stakeholder

Furthermorewithin the scope of the goal included in the Coordination Plan for Combating
Violence Against Womefa risk analysis module will be developed to be integrated into the
Family Information System in order to perform the risk analysis of violence against yy@men
fiRisk Assessment Syste@mvas developed and integrated into the Family Information System

It is planned to expand it to 81 provinces after the Pilot Implementation to be realized regarding
the module.

From 2013until the end of June 2020655.847person in totd benefited from the services
at the VPMCs, includin§29.487women,40.713men and5.647children.

From the beginning of 2020 to the end of Jung98.974person in total benefited from the
services provided by the Violence Prevention and Monitoring Centercluding
84.843women, 7.083 men and 7.048 children.

Provincial Directorates of the Ministry of Family, Labour and Social Services and Social
Service Centers

Provincial Directorates of the Ministry of Family, Laln@and Social Services and Social Sexvic
Centers provide counselling, guidance and social support services to violence victims, where
VPMCs are not present.

183 Social Support Line
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" 183 Social Support Line"working within the MoFLSS works as a psychological, legal and
economic advisory hotlinear women and children who are at risk of violence and who need
support and assistance; they are provided with information about their rights and where to
apply. It is also taken as a precautionary measure for negligence, abuse and violence or for the
prevention of honour killings; considering the urgency of the situation, the emergency response
team responsible for the incident and / or the law enforcement officials are informed to
intervene. This hotline is available 24 hours a day, 7 days a week fied.i3he hotline in

service in Arabic and Kurdish as well is equipped with short message feature and 3G function
for the hearingmpaired individuals.

Considering the increase in incoming calls as of March, the prioritization process was initiated
in 183Social Support Line. Victims of violence who call the Social Support Line can reach the
relevant support personnel without waiting in any queue by pressifigdbetton. As of May,
services have been provided to citizens via WhatsApp application. Ténamelsupport
personnel can be reached on the ALO 183 Social Support Line 24 hours a day, 7 days a week
using the contact numb&d 501 183 0 183

(2) The Ministry of Interior
Civilian Authorities

Under the Law No. 6284, the injunction providing for temgwp accommodation, temporary
financial support, psychological, professional, legal and social support for the woman and her
accompanying children who are subjected to violence, temporary protection in case of a life
threat, and provision of nursery fatiéis can be enacted by civilian authorities. Victims of
violence may request protective measures by applying to the Governorates and District
Governorships where they are located.

Law Enforcement

The role of law enforcement officers within the Ministrytbé Interior is very important in

terms of preventing violence and taking the necessary precautions. Police or Gendarmerie are
among the first institutions to which women exposed to violence apply. Besides, within scope
of the Law No. 6284, law enforcemenifficers have very wide and important duties such as
issuing injunction order, demanding an order to be taken and ensuring that orders are fulfilled.

General Directorate of Security

General Directorate of Security and the Department of Fight Against Dioriésence under
Department of Public Order in the central organization are responsible for the improvement of
present services in fight against domestic violence all over the country, for the cooperation of
related institutions and organizations, ane doordination of the security services related to
the implementation of injunctions for the victims of violence. In the field organization the police
centres at province and district centres.

In order to improve the services carried out by the poligelation to domestic violence and
violence against women and to provide coord
Domestic Violence and Violence ag'Nowesbher Wo men
2015 within the Directorate of Public SecurityaiBches of 81 Provincial Security Directorates.
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The Bureau of Combating Violence Against Women and Domestic Women, which has an
establishment at the provincial level, has been expanded to the district level in order to monitor
all the works and transactis carried out within the scope of the Law No. 6284 at the provincial

/ district level in the area of responsibility of the General Directorate of Security. In this context,
the number of office chiefs was increased from 81 to 1.005.

In addition, women whare subjected to violence or those who witness the threat of violence
or violence can call 155 Police Emergency Lines free of charge 24/7.

The General Command of Gendarmerie

The General Command of Gendarmerie Branch Office for Children and Combatingtiome
Violence at the central organization are responsible for the coordination of the present services
in its assigned positions, and the coordination with the related institutions and organizations.

Asof2017AChi | dren and Wo me nen®sablishedwthi&T Rroviedias 0 h av

Gendarmerie Commandublic Security Branch Office; and in 2020, Combating Domestic
Violence and ChildrerBranch Officesin 5 Provincial Gendarmerie Commands (Antalya,
Ankar a, I st an heré estabshenthe staff ofhe76 Prav)ncial Gendarmerie
Command Combating Domestic Violence and Childseanch Officeswere reorganizedn
addition, women who are subjed to violence or those who witness the threat of violence or
violence can call 156 Gendarmerie Liaison Line free of charge 24 hours a day, 7 days a week.

(3) Ministry of Justice
Public Prosecution

Under the Law No. 6284, persons who are exposed to e®lean appeal directly to the Public
Prosecution Offices. In additioDomestic Violence Investigation Bureaubave been started

to be established in metropolitan municipalities under the prosecution offices. The duties of
these bureaus include monitorinbge investigations for the crimes against women and
concluding these investigations, performing the task and procedures under the Law No. 6284,
making control and monitoring of the duly implementation of the preveptiotective
measures. There have beEd2 Domestic Violence Investigation Bureaus under the Chief
Public Prosecutor 620 Of fices as of January

Family Court

The appeals under the Law No. 6284 are finalized by the Family Court. Victims of violence
can appeal to the Family Court by filing atiion to benefit from the Law. If a Family Court

is not present at the whereabouts, the Civil Court of First Instance is authorized and in charge.
There have beeB80active Family Courts in Turkey as dfily 2020,

With the decision of the Council of Jgels and Prosecutors dated 27.12.2019 and numbered
1584, taking into account the increase in the number of injunction orders issued within the scope
of the Law N0.6284,it has beemlecided to determine specialized courts from family conrts

order to enste the efficiency and effectiveness of the courts and to take urgent decisions.

Institution of Forensic Medicine

76
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The Institution of Forensic Medicine is the institution where the women exposed to violence
are referred when they appeal to police forcesudli® Prosecution offices, to get medical
reports. The institution has an important function in determining the status of violence and the
damage inflicted on women, in cases of violence against women. There ha@dbesidency

of Forensic Medicine an8ll Forensic Medicine Branch Offiaghich provide service as dtily

2020.

(4) Ministry of Health

The units related to violence against women, in the central organization of Ministry of Health
are the Public Health Agency of Turkey, Public Hospitals Adrraion and the General
Directorate of Emergency Servicesl12 Department of Emergency Health Services. In the
field organization, on the other hand, these are Provincial Directorates of Public Health and
Public Hospital Union. Family health centres, Ruldealth Centres are the institutions in
provinces which give service on behalf of the hospitals about violence against women. In the
hospitals, especially the emergency service, Crisis Intervention Unit, Medical Social Service
Units are important. Lastlyin cases where emergency health intervention is necessary, the
emergency phone line 112 is online 7 days and 24 hours free of charge.

(5) Other Related Institutions/Organizations

The women counselling centres uwrhdesr ctohmemibsasri so
conduct studies for ensuring the equality of women and men in the basic laws, Turkish Civil
Code being at the top, and provide free counselling service to those who does not have enough
information where and when to appeal.

The Union of Tur ki sh Bar Associations Womenods Ri ght
participation of the bar representatitfes om t he bars with womends r i
studies for advising solutions to problems causes by all kinds of discriminations against women.

Several services for the women who were exposed to violence are also conducted by the NGOs.
Legal and Pgchological counselling is provided to women in the counselling centres of these
organizations, and they are provided with the opportunity to stay in the shelter houses if needed.

The Multi-Purpose Society Centers under tl$®utreastern Anatolia Project Benal
Development Agency serves women in subjects such as education, counselling, providing
occupation, etc.

G. INTERNATIONAL ACTIVITIES

The progress in the field of women is followed up within scope of the Conventions in which

we have international commiemts and high level contributions are made to the international
agendas. In this respect, Turkey issues comments regarding the reports and documents prepared
by international organizations, particularly the United Nations, the Council of Europe, the
European Union and the Organization of Islamic Cooperation; and initiatives are carried out in
order to reflect the works in Turkey to various international reports and Turkey attends the
meetingsheld by these organizations.

In this regard,
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Within thescope othe monitoring process of the Group of Experts on Action against Violence
against Women and Domestic Violence (GREV#3)one of the monitoring mechanisms for

the achievement of targets includedint he Counci | of Europe Conve
and Comba i ng Vi ol ence against Wobiaenal dealoglie wa® me s t |
carried out with GREVIO on 11O0ctober 2017 in Strasbourg; and GREVIO delegation paid a

visit to Turkey between 30th October and 6th November 2017 and published its report on
Turkeyon 18"Oct ober 2018. GREVI Od6s final report ar
on the website of Ministry of Family, Labband Social Services in Turkish and English; and

relevant institutions and organisations were notified via formal letter.

Becaus of the fact that the mandate of the initial ten members of GREVIO will end on 31 May
2019, selection process of Turkeyods candi d:
coordination of our Ministry through a board including one representative from edlca of
Committee on Equality of Opportunity for Women and Men in GNAT, Turkish Presidency,
Ministry of Foreign Affairs, Ministry of Interior, Ministry of Justice and Council of Higher
Education. As a result of the nomination process just as recommendediotthcil of Europe

Resolution M. CM/ RES (2014)43 on ARules of t he E
Members , Prof . AkdomimatedAudahishoushaas the GREVIO candidate of our
country and her candidacy was submitted to the Secretary General afuthell©f Europe.

Election of 10 Membersto the Group of Experts on Action against Violence against
Women and Domestic Violencél April 2019)

In the election held with the participation of 26 candidates from 19 countries, including 24
female and 2 maleandidatesT ur k ey 6 s Pcamdi ddakén ASCREVImas el e
membershi@nd the election process was completed

The elected membersare as follows:
1. Ms. Iris LUARACI (Albania)
2. Ms . Fran-oise BRIE (France)
3. Ms. Helena LEITAO (Portugal)
Ms. Biljana BRANKOVIC (Serbia)
Ms. Simona LANZONI (ltaly)
Ms. MarieClaude HOFNER (Switzerland)
Mr. Ivo HOLC (Slovenia)
Ms. Maria Andriani KOSTOPOULOU (Greece)
Ms. Marceline NAUDI (Malta)
10Ms. AkKkkén ASAN (Turkey)

© © N o g &

On the other hand, periodical country reportshi® Convention on the Elimination of Al
Forms of Discrimination against Women (CEDAW)are preparednder the coordination of
General Directorate on the Status of Women and a delegsdtrepresentatives from GDSW
and relevant public institutions/organisations defends the report. Turkeytsdhie 7th
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Periodical State Report to the Committee in 2014 and carried out its defence in GeneWa on 13
July 2016. Interim Repomvasdelivered to the Ministry of Foreign Affairs to be submitted

the CEDAW Committee inhe first week of July 2018; drthe &' Periodical Report will be
submittedto the Committeén 2020.

“The 6th Ministerial Conference on Women's F
St a twasshéld in Istanbul between 3 November 2016, hosted by the Republic of Turkey
and Turkey took over the Term Presidency. During the Conferatoehich Member States
werer epresented at the ministerial l evel , wome
and“t he Pl an of Action f orwashdeptehdvancement of

“The 7t hial Gdnferensetor Women's Role in the Development of OIC Member

St atwassheld on 30 Novembet December 2018 in Burkina Faso, under the theme of
AEmpower ment of Women in the OIC Member St e
delegation attended theo@ference on behalf of Turkey. Turkey was the Member State
represented at the conference in the strongesimiyms ofthe draft resolutions introduced

and the bilateral meetings. At the end of the Conference, Term Presidency was handed over to
BurkinaFaso.

Upon the recommendation of H.E. Recep Tayyip Erdogan, President of Turkey, as the Term
President of the Islamic Summ&/omen Consultative Council of the Organization of
Islamic Cooperation was established with the contribution of all delegatioriee Women
Consultative Council helds first meeting inlstanbul on 18 May 2017,second meetingn
Jeddah on 1& December 201 third meetingn Istanbul on 28 October 2018fourth meeting

in Jeddah on 12th May 2019 and fifth meeting in Jeddah4&N&ember 2019

Firsth ALLY foke&dewskri p Program for Young Women
2-10 November 201and the second one was held betweei2@®ecember 2018nder the

auspices ofMinistry of Familiy, Labour and Social Servicegth the contribution of the

Women Consultative Council and participation of young women who have succeeded or
showed potential leadership skills in education, media, politics, sports, arts and business world

in their countries.

The sessions ¢f t h mtedWBlations Commission on the Status of Womenwhich convenes
every Marchin New York with a different agendafor 10 days are attended by a delegation
on behalf of Turkey, side events are organised regarding the iastiwdnducted in Turkey
within scope of the agenda.

In this respect, 19 side events have been organised since 2010.

There is participation and contribution to the meetings held twice a year in April and November
by the Council of Europe Gender Equalitgr@mission (GEC).

H. OTHER ACTIVITIES
Study on Representation of Womann Media

In2017t he proj ect t i t bneadinnfediswas @idacted kyy the Mimstryo f  w
of Family, Labar and Social Services in order to determine the impact of women's
representation on the social and cultural structure of women and society. The role of
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http://www.unwomen.org/en/csw

discriminationimposed on women by theediathroughreproduction ofgenderinequality is
discussed.

The project consists of three components:
1. Women's Representation in Ma
2. Media Professionals' Perception of Women's Representation in Media
3. The General Perception of the Society on the Representation of Women in the Media

As a result of the project, a comprehensive report agdidebook on the representation of
woman weregorepared for media professionals. In addition, the findings will provide input in

the works to increase the awareness of media managers, media professionals, students of
communication faculties of the universities and the public.

Training on the Represenation of Women in the Media

Awareness training on ARepresentation of Wo]|
(experts and assistant expgda 19.09.2019.

Workshop on the Problems of Women with Disabilities andsuggestions forSolutions

The fiWorkshopon Problems of Women with Disabilities and Suggestions for Soldtiwvas

held on 24 October 2019 in cooperation with the General Directorate of the Status of Women
and the General Directorate of Services for the Disabled and the Edfi¢iy MoFLSSwith

the participation of invitees from the public sector, universities andgowarnmental
organizations. The workshop was held in three working groups, ndiBelgial Status of
Women with Disabilitie§, iWomen with Disabilities and Working LiégfiCare andHousing

of Women in Need of Cageand a report containing the findings on the problems of disabled
women and recommendations was prepared by the working groups. The workshop report was
shared with the relevant institutions and organizations with anaiffatier.

5th December 85th Anniversary ofGranting Turkish Women the Right to Elect and Be
Elected

The Anniversary ofcrantingTurkish Women the Right telectand Be Elecied provides us

with an opportunity to see the progress achieved in women's aigghte see the points reached.

In this context, the studies on the meaning and importance of the day are carried out diligently
every year by the Ministry of Family, Laboand Social Services.

8 March International Women's Day

March 8, International Womé&nDay, which igegarded as the indicator thfe importance of
women's social, economic and political empowerment on the basis of human rights and
celebrating women's success in social life; It is an important day in the world and in our country,
which iscelebrated througharious activities every yeavlarch 8 provides an opportunity for

us to see the progress achieved in women's rights and the points we have Tdwchetilvities

for the meaning and importance of 8 March International Women's Ddemrg carried out

every year by the Ministry of Family, Laboand Social Services.

Consultation Meetings with NGOs
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Consultation meetings are organized t h t hie ordérGdobtain information about the
activitiestheycarry out aboutvomen's human ghts, discrimination against women, etmd
to evaluate policies on women's issues.

Consultation Meetingswith the Managers ofWomen's StudiesResearch and Application
Centres of Universities

Consultation meetings are helith women research and applicen centers of universitiea
order to obtainnformationabout their workon discrimination against womeassuesetc.and
to evaluate the current situation of women's problems.

Consultation Meetings with Women Mukhtars

Within the scope of strengthenimgpmen's economic and social status, preventing violence
against women and protecting women's human rights, consultation meetings are held with
female muhtars in order to conduct comprehensive studies in cooperation at local level.
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